Draft Recruitment Rules of the Allahabad Museum

Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:. Accounts Clerk.
2. Name of the Ministry/Deptt:. Ministry of Culture, Allahabad Museum, Prayagraj
3. Reference No. in which Commission’s ~ Not applicable
Advice on Recruitment rules was conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.
Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Accounts Clerk Accounts Clerk No Change is proposed.
2 No. of Post 1 (One) (2015)*Subject to variation | 1 (One) (2022) *Subject to variation dependant | No Change is
dependant on work load. on work load. proposed.
3 Classification Group "C” Group "C”
(Non-Ministerial) (Non-Ministerial)
4 Level in Pay Matrix Pay Band-1 : Rs. 5200-20200 Level-4 No Change is proposed.
Plus Grade Pay of Rs. 2400.
5 Whether Selection or | Non-Selection Non-Selection
Non selection post
6 Age limit for direct Not exceeding 30 years.* | Not exceeding 30 years.* (Relaxation in age | No Change is
recruitment. (Relaxation in age limit applicable | limit applicable as per the extant orders of | proposed.
as per the extant orders of the | the Government of India)
Government of India)
Note: The crucial date for determining | Note: The crucial date for determining the age- limit
the age- limit shall be the closing date for | shall be the closing date for receipt of applications
receipt of applications from candidates in | from candidates in India, (and not the closing date
India, (and not the closing date | prescribed for those in Assam, Meghalaya, Arunachal
prescribed for those in Assam, | Pradesh, Mizoram, Manipur, Nagaland, Tripura,
Meghalaya, Arunachal Pradesh, | Sikkim, Ladakh Divsion of Jammu and Kashmir State,




Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Divsion of Jammu and
Kashmir State, Lahaul and Spiti District
and Pangi Sub- Division of Chamba
District of Himachal Pradesh, Andaman
and Nicobar Islands or Lakshadweep)

* In case of Departmental
Employees, Casual Workers and
Contract Employees the age may
be relaxed up to the age of 40

Lahaul and Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep)

* In case of Departmental Employees,
Casual Workers and Contract Employees the
age may be relaxed up to the age of 40
years.

years.
Educational and other | Essential : Essential : No Change proposed.
qualification required | 1. Graduate from a  Govt. | 1. Graduate from a Govt. recognized University
for direct requirement. recognized  University  with [ with aptitude of accounts works.

aptitude of accounts works.

2. One year experience of working
in Accounts/Finance Department
of a firms/ institution

Desirable:-
1. Bachelor Degree in commerce.
2. Computer Knowledge- MS

Office, Tally etc.

Note:1 Qualifications are relaxable at
the discretion of the appointing
authority on the recommendation of
the Selection
Committee/Departmental Promotion
Committee, in case of candidates
otherwise well qualified.

Note:2 The Qualification regarding
experience 1is relaxable at the
discretion  of  the  Selection
Committee/Departmental Promotion
Committee in the case of candidates
belonging to scheduled castes or
Scheduled Tribes, if at any stage of
selection the Selection Committee/
Departmental Promotion Committee
is of the opinion that sufficient

2. One year experience of working in
Accounts/Finance Department of a firms/
institution
Desirable:-

1. Bachelor Degree in commerce.

2. Computer Knowledge- MS Office, Tally etc.
Note:1 Qualifications are relaxable at the
discretion of the appointing authority on the
recommendation of the Selection
Committee/Departmental Promotion Committee,
in case of candidates otherwise well qualified.
Note:2 The Qualification regarding experience is
relaxable at the discretion of the Selection
Committee/Departmental Promotion Committee
in the case of candidates belonging to scheduled
castes or Scheduled Tribes, if at any stage of
selection the Selection Committee/ Departmental
Promotion Committee is of the opinion that
sufficient number candidates from these
communities possessing the required experience
are not likely to be available to fill up the
vacancies reserved for them.




number candidates from these
communities possessing the required
experience are not likely to be
available to fill up the vacancies
reserved for them.

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees

Not applicable.

Not applicable.

No Change proposed.

Period of Probation if
any

Two years

Two years

No Change proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.

By Promotion failing which by
Direct recruitment.

By Promotion failing which by Direct
recruitment.

No change is
proposed.

11

In case of Recruitment
by promotion
/deputation/absorption,
Levels from which
promotion/deputation/
absorption to be made.

Promotion
Departmental Lower Division
Clerk with 8 years regular service
in the grade of Pay Band-1: Rs.
5200-20200 plus Grade Pay of
Rs.1900.

Promotion
Departmental Lower Division Clerk with 8
years regular service in the level-2

No change is
proposed.




12 Composition of the Departmental promotion | Departmental promotion committee for | No change is
Selection Committee. | committee for promotion/ | promotion/ Selection Committee proposed.
Selection Committee
1. Director Allahabad 1. Director Allahabad
Museum-Chairman Museum-Chairman
2. Curator/ 2. Curator/ Finance-cum-Accounts
Finance-cum-Accounts Officer/Deputy Curator/Assistant
Officer/Deputy Chemist-Member
Curator/Assistant 3.Assistant Administrative Officer-Member
Chemist-Member
3.Assistant Administrative
Officer-Member
13 Circumstances in Not applicable. Not applicable. No change is

which Union Public
service commission to
be consulted in
making recruitment

proposed.




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s

Assistant Librarian.

Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

Advice on Recruitment rules was conveyed :
4. Date of Notification of the original rules

and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly

flagged for reference.

Column Provisions in the approved/existing  recruitment rules Revised Provisions proposed Reasons for revised

No. of the provisions proposed

schedule

1 Name of the Post Assistant Librarian Assistant Librarian No Change is proposed.

2 No. of Post 1 (One)(2015)*Subject to variation |1 (One) (2022) *Subject to variation dependant on [No Change is proposed.
dependant on work load. work load.

3 Classification Group “C” Group “C” No Change is proposed.
Non-Ministerial Non-Ministerial

4 Level in Pay Matrix Pay Band-1: Rs. 5200-20200 Level-5 No Change is proposed.
Plus Grade Pay of Rs. 2800.

5 Whether Selection or Non |Not applicable Not applicable No Change is proposed.

selection post
6 Age limit for direct Not exceeding 30 years.* (Relaxation|Not exceeding 30 years.* (Relaxation in age limit|No change proposed

recruitment.

in age limit applicable as per the
extant orders of the Government of
India).

Note: The crucial date for
determining the age- limit shall be
the closing date for receipt of
applications from candidates in
India, (and not the closing date

prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,

Tripura, Sikkim, Ladakh Division of

applicable as per the extant orders of the
Government of India).

Note: The crucial date for determining the age- limit
shall be the closing date for receipt of applications
from candidates in India, (and not the closing date
prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti District and Pangi
Sub- Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or
Lakshadweep).




Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub-
Division of Chamba District of
Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

* In case of Departmental
Employees, Casual Workers and
Contract Employees the age may be
relaxed up to the age of 40 years.

* In case of Departmental Employees, Casual
Workers and Contract Employees the age may be
relaxed up to the age of 40 years.

Educational and other
qualification required for
direct requirement.

Essential.

1. Bachelor’s Degree in Library
Science or Library and
Information Science from a
recognized University.

2. At least two years work

experience in a library.
Desirable:- Knowledge of
Computer-MS Office and Library
related software
Note:1 Qualifications are relaxable
at the discretion of the appointing
authority on the recommendation of
the Selection Committee/
Departmental Promotion
Committee, in case of candidates
otherwise well qualified.
Note:2 The Qualification regarding

experience is relaxable at the
discretion of the Selection
Committee/ Departmental

Promotion Committee in the case of
candidates belonging to scheduled
castes or Scheduled Tribes, if at any
stage of selection the Selection
Committee/ Departmental

Promotion Committee is of the

Essential.

1. Bachelor’s Degree in Library Science or
Library and Information Science from a
recognized University.

2. At least two years work experience in a library.

Desirable:- Knowledge of Computer-MS Office and

Library related software

Note:1 Qualifications are relaxable at the discretion

of the appointing authority on the recommendation
of the  Selection Committee/Departmental
Promotion Committee, in case of candidates
otherwise well qualified.

Note:2 The Qualification regarding experience is

relaxable at the discretion of the Selection
Committee/ Departmental Promotion Committee in
the case of candidates belonging to scheduled
castes or Scheduled Tribes, if at any stage of
selection the Selection Committee/ Departmental
Promotion Committee is of the opinion that
sufficient  number candidates from these
communities possessing the request experience are
not likely to be available to fill up the vacancies
reserved for them.

No Change is proposed.




opinion that sufficient number
candidates from these communities
possessing the request experience
are not likely to be available to fill up
the vacancies reserved for them.

Whether age and
educational qualifications
prescribed for direct
recruitment will apply in
the case of promotees

Not applicable.

Not applicable.

No Change proposed.

Period of Probation if any

Two years

Two years

No Change proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption or
transfer and percentage of
the vacancies to be filled
by various methods.

By Promotion failing which by direct
recruitment.

By Promotion failing which by direct recruitment.

No Change proposed

11

In case of Recruitment by
promotion
/deputation/absorption,
levels from which
promotion/
deputation/absorption to
be made.

By promotion

Departmental  Library-information
—cum Professional Assistant in the
Pay Band-1, Rs. 5200-20200 plus
Grade Pay of Rs.2400 with 5 years’
regular service in the grade.

Note:
For the purpose of appointment on
promotion basis, the service

rendered on a regular basis by an
officer prior to 1st January,2006
(the date from which the
-revised pay structure based on the
Sixth  Central Pay Commission
recommendation has been

By promotion

Departmental Library-information—cum Professional
Assistant in the Level-4 with 5 years’ regular service
in the level.

Note:

For the purpose of appointment on promotion
basis, the service rendered on a regular basis by an
officer prior to 1st January, 2006 (the date from
which the revised pay structure based on the Sixth
Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered
in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay
commission except where there has been merger of
more than one pre- revised scale of pay into one

No Change proposed




extended) shall be deemed to be
service rendered in the
corresponding grade pay or pay
scale extended based on the
recommendations of the Pay
commission except where there has
been merger of more than one pre-
revised scale of pay into one grade
with a common grade pay or pay
scale and where this benefit will
extend only for the post(s) for which
that grade pay or pay scale is the
normal replacement grade without
any upgradation.

grade with a common grade pay or pay scale and
where this benefit will extend only for the post(s)
for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

12 Composition of the Departmental promotion|Departmental promotion Committee for|No Change proposed
Selection Committee. Committee for promotion/Selection|promotion/Selection Committee
Committee
1. Director Allahabad Museum- Chairman
1. Director Allahabad Museum-|2.0utside expert to be nominated by Executive
Chairman Committee of the society - Member
2.0utside expert to be nominated by|3.Under Secretary, Ministry of Culture - Member
Executive Committee of the society -
Member
3.Under Secretary, Ministry of
Culture — Member
13 Circumstances in which Not applicable. Not applicable. No Change proposed.

Union Public service
commission to be
consulted in making
recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s

Assistant Administrative Officer.
Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

Advice on Recruitment rules was conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly
flagged for reference.

Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Assistant Administrative Officer. | Assistant Administrative Officer. No Change is
proposed
2 No. of Post 1 (2015)* Subject to variation 1 (2022)* Subject to variation dependant on work | No Change is
dependant on work load. load. proposed
3 Classification Group “B” Group “B” No Change is
Ministerial Ministerial proposed
4 Level in Pay Matrix Pay Band-2: Rs 9300-34800 Plus | Level-7 No Change is
Grade Pay of Rs.4600 proposed
5 Whether Selection or | Non selection Non selection No Change is
Non selection post proposed
6 Age limit for direct Not applicable Not applicable No Change is
recruitment. proposed
7 Educational and other | Not applicable. Not applicable. No Change is
qualification required proposed
for direct requirement.
8 Whether age and Not applicable. Not applicable. No Change is
educational proposed.
qualifications

prescribed for direct
recruitment will apply




in the case of
promotes

9 Period of Probation if | Not applicable. Not applicable. No Change is
any proposed.
10 Method of recruitment | By Promotion failing which by | By Promotion failing which by deputation | No Change proposed.
whether by direct deputation (including short term | (including short term contract)
recruitment or by contract)
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.
11 In case of Recruitment | Promotion: Promotion: In larger interest of
by promotion 1. Head 1. Head Clerk/Maintenance-cum-Store | institution

/deputation/absorption,
levels from which
promotion/
deputation/absorption
to be made.

Clerk/Maintenance-cum-Store
Assistant working in the grade
pf  pay Band-1: Rs.
5200-20200 plus Grade Pay of
Rs. 2800 with 10 years regular
service and having bachelor’s
degree from a recognized
University/Institute.
Note 1: Where juniors who
have completed their
qualifying/eligibility service are
being considered for
promotion, their seniors would
also be considered provided
they are not short of the
requisite qualifying or eligibility
service by more than half of
such qualifying / eligibility
service or two  years,
whichever is less and have

Assistant working in the Level-5 with 10
years regular service and having bachelor’s
degree from a recognized University/
Institute.
Note-1:  Where juniors who have
completed their qualifying/eligibility service
are being considered for promotion, their
seniors would also be considered provided
they are not short of the requisite qualifying
or eligibility service by more than half of
such qualifying/eligibility service or two
years, whichever is less and have
successfully completed their probation
period for promotion to the next higher
grade along with their juniors who have
already completed such qualifying/
eligibility service.

Note-2: For the purpose of computing
minimum  qualifying  service for




successfully completed their
probation period for promotion
to the next higher grade along
with their juniors who have
already completed such
qualifying/eligibility service.

Note 2: For the purpose of
computing minimum
qualifying service for
promotion, the  service
rendered on a regular basis
by an officer prior to
1.1.2006, the date from
which the revised pay
structure based on the
Sixth Central Pay
Commission

recommendations has been
extended, shall be deemed
to be service rendered in

the corresponding grade
pay/pay scale extended
based on the

recommendations of the pay
commission.
Deputation  (including
term contract):
Officers under
Government or State
Governments or Union
Territories or Public Sector
Undertakings or Recognized
Research Institutions or
Universities or
Semi-Government or

short

Central

promotion, the service rendered on a
regular basis by an officer prior to
1.1.2006, the date from which the
revised pay structure based on the
Sixth  Central Pay Commission
recommendations has been extended,
shall be deemed to be service rendered
in the corresponding grade pay/pay
scale extended based on the
recommendations of the pay commission.

Deputation (including short term contract):
Officers under Central Government or
State Governments or Union
Territories or Public Sector
Undertakings or Recognized Research
Institutions or Universities or
Semi-Government or Statutory or
Autonomous Organizations:
(@) (i) holding analogous posts on
regular basis in the parent cadre or
Department; or
(ii)) with five years’ service in the
grade rendered after appointment
thereto on a regular basis in posts in
the level-6 or eleven years’ service in
the level-5 or equivalent in the parent
cadre/department; and
(b) Possessing the following educational
qualification and experience:-
(i) Bachelor’s Degree from a recognized
University with computer knowledge-MS
office.
(i) 2 years experience in Administration,
Establishment, vigilance matters and accounts.




Statutory or Autonomous
Organizations:
(a) (i) holding analogous
posts on regular basis in
the parent cadre or
Department; or
(ii) with five years’
service in the grade
rendered after
appointment thereto on
a regular basis in posts
in the Pay Band-2: Rs.
9300-34800/ - with
grade pay Rs. 4200/- or
equivalent in the parent
cadre/department; and
(b) Possessing the following
educational qualification and
experience:-
(i) Bachelor’s Degree from a
recognized University
(i) 2 years experience in
Administration, Establishment,
vigilance matters and accounts.

The department officers in the
feeder category who are in the
direct line of promotion will not
be eligible for consideration for
appointment on deputation.
Similarly, deputationists shall
not be eligible for
consideration for appointment
by promotion.

The department officers in the feeder
category who are in the direct line of
promotion will not be eligible for
consideration for  appointment  on
deputation. Similarly, deputationists shall
not be eligible for consideration for
appointment by promotion.

(Period of deputation (Including Short
Term Contract) including the period of
deputation (Including Short Term
Contract)in another ex-cadre post held
immediately preceding this
appointment in the same or some
other organization/department of the
Central Government shall ordinarily
not to exceed three years. The
maximum age limit for appointment by
deputation (Including Short Term
Contract) shall not be exceeding 56
years as on the closing date of receipt
of applications).

Note:- For the purpose of appointment
on deputation basis, the service
rendered on a regular basis by an
officers prior to 1.1.2006/the date
from which the revised pay structure
based on the 6% Central Pay
Commission recommendation has
been extended, shall be deemed to be
service rendered in the corresponding
grade pay/pay scale extended based
on the recommendations of the Pay
Commission except where there has
been merger of more than one




(Period of deputation
(Including  Short Term
Contract) including the
period of deputation
(Including  Short Term
Contract)in another
ex-cadre post held

immediately preceding this
appointment in the same or
some other
organization/department of
the Central Government
shall ordinarily not to
exceed three years. The
maximum age limit for
appointment by deputation
(Including  Short Term
Contract) shall not be
exceeding 56 years as on
the closing date of receipt of
applications).

Note: For the purpose of
appointment on deputation
basis, the service rendered
on a regular basis by an
officers prior to 1.1.2006,
the date from which the
revised pay structure based
on the 6™  Central Pay
Commission

recommendation has been
extended, shall be deemed
to be service rendered in
the corresponding grade
pay/pay scale extended

pre-revised scale of pay into one grade
with a common Grade Pay/Pay scale
and where this benefit will extend only

for the post (s) for which that Grade
Pay/Pay Scale is the normal
replacement grade without any
upgradation.




based on the
recommendations of the
Pay Commission except
where there has been
merger of more than one
pre-revised scale of pay into
one grade with a common
Grade Pay/Pay scale and
where this benefit will
extend only for the post (s)
for which that Grade Pay/
Pay Scale is the normal
replacement grade without
any upgradation.

12 Composition of the Departmental Promotion | Departmental Promotion Committee: No Change is
Selection Committee. | Committee: 1. Director Allahabad Museum— Chairman proposed.
1. Director, Allahabad Museum | 2. Under Secretary, Ministry of Culture —
— Chairman Member.
2. Under Secretary, Ministry of | 3. Representative of Accountant General,
Culture — Member. Uttar Pradesh or not below the rank of
3. Representative of Accountant Deputy Accountant General - Member
General, Uttar Pradesh or not
below the rank of Deputy
Accountant General -
Member.
13 Circumstances in Not applicable. Not applicable. No Change is
which Union Public proposed.

service commission to
be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.

2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s
Advice on Recruitment rules was conveyed :

4. Date of Notification of the original rules
and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.

Assistant Curator
Ministry of Culture, Allahabad Museum, Prayagraj
Not applicable

Column | Provisions in the approved/existing  recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Assistant Curator Assistant Curator No Change is
proposed.
2 No. of Post 4 (Four) (2015) *Subject to variation 4 (Four) (2022) *Subject to variation No Change is
dependant on work load. dependant on work load. proposed.
3 Classification Group “B” Group “B” No Change is proposed.
Non-Ministerial Non-Ministerial
4 Level in Pay Matrix Pay Band-2, Rs. 9300-34800, Plus GP. | Level-6 No Change is proposed.
4200.
5 Whether Selection or | Non Selection Non Selection No Change is proposed.
Non selection post
6 Age limit for direct Not exceeding 30 years (Relaxation in | Not exceeding 30 years (Relaxation in age | No Change is proposed.
recruitment. age limit applicable as per the extant | limit applicable as per the extant orders of
orders of the Government of India) | the Government of India)
Note: The crucial date for determining the | Note: The crucial date for determining the age- limit
age- limit shall be the closing date for | shall be the closing date for receipt of applications
receipt of applications from candidates in | from candidates in India, (and not the closing date
India, (and not the closing date prescribed | prescribed for those in Assam, Meghalaya,
for those in Assam, Meghalaya, Arunachal | Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Pradesh, Mizoram, Manipur, Nagaland, | Tripura, Sikkim, Ladakh Division of Jammu and
Tripura, Sikkim, Ladakh Division of Jammu | Kashmir State, Lahaul and Spiti District and Pangi




and Kashmir State, Lahaul and Spiti District | Sub- Division of Chamba District of Himachal

and Pangi Sub- Division of Chamba District | Pradesh, Andaman and Nicobar Islands or

of Himachal Pradesh, Andaman and | Lakshadweep).

Nicobar Islands or Lakshadweep).
Educational and other | Essential: Essential: No change proposed
qualification required | 1. Master's Degree in History or | 1. Master's Degree in History or

for direct requirement.

Archaeology or History of Art or
Fine Arts or Museology from a
recognized University.

2. One year experience of working
in a Museum/Cultural Institution.

Desirable :
1. Diploma in Museology except
those having Master’s degree in

Museology.
2. Knowledge of any one of the
languages such as

Sanskrit/Pali/Prakrit/Persian/

Arabic.

3. Experience of organizing

exhibition workshop, seminars,

Symposia etc.

4. Knowledge of Computers

(MS-Office).
Note:1 Qualifications are relaxable at
the discretion of the appointing
authority on the recommendation of the
Selection Committee/Departmental
Promotion Committee, in case of
candidates otherwise well qualified.
Note:2 The Qualification regarding
experience is relaxable at the discretion
of the Selection Committee/
Departmental Promotion Committee in
the case of candidates belonging to
scheduled castes or Scheduled Tribes, if

Archaeology or History of Art or Fine Arts
or Museology from a recognized
University.

2. One year experience of working in a
Museum/Cultural Institution.

Desirable:

1. Diploma in Museology except those
having Master’s degree in Museology.

2. Knowledge of any one of the languages
such as Sanskrit/Pali/Prakrit/Persian/
Arabic.

3. Experience of organizing exhibition
workshop, seminars, Symposia etc.

4. Knowledge of Computers (MS-Office).

Note:1 Qualifications are relaxable at the

discretion of the appointing authority on the

recommendation of the Selection

Committee/Departmental Promotion

Committee, in case of candidates otherwise

well qualified.

Note:2 The Qualification regarding experience

is relaxable at the discretion of the Selection

Committee/Departmental Promotion

Committee in the case of candidates belonging

to scheduled castes or Scheduled Tribes, if at

any stage of selection the Selection Committee/

Departmental Promotion Committee is of the

opinion that sufficient number candidates from

these communities possessing the required




at any stage of selection the Selection
Committee/ Departmental Promotion
Committee is of the opinion that
sufficient number candidates from these
communities possessing the required
experience are not likely to be available
to fill up the vacancies reserved for
them.

experience are not likely to be available to fill
up the vacancies reserved for them.

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees

Age- No Educational Qualification- Yes

Age- No Educational Qualification- Yes

No Change is proposed

Period of Probation if
any

2 years for direct recruits

2 years for direct recruits

No Change is proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.

50% by Promotion failing which by
deputation (Including Short Term
Contract) (ISTC) and 50% by direct
recruitment.

50% by Promotion failing which by
deputation (Including Short Term Contract)
(ISTC) and 50% by direct recruitment.

No Change is
proposed.

11

In case of Recruitment
by promotion
/deputation/absorption,
level from which
promotion/
deputation/absorption
to be made.

Promotion:

Departmental candidates working as
Guide Lecturer and Technical
Assistant in PB-1: Rs. 5200-20200
with grade pay of Rs. 2800/- with six
years' regular service in the grade and
fulfilling qualifications of the post as
mentioned in column (7).

Promotion:

Departmental candidates working as Guide
Lecturer and Technical Assistant in Level-5
with six years' regular service in the level and
fulfilling qualifications of the post as
mentioned in column (7).

Deputation (including short term contract):

No Change is proposed




Deputation (including short term
contract):

Officers under Central Government
or State Governments or Union
Territories  or  Public  Sector
Undertakings or Recognized
Research Institutions or Universities
or Semi-Government or Statutory or
Autonomous Organizations:

(a) (1) holding analogous posts on
regular basis in the parent cadre or
Department; or

(i) with six years’ service in the
grade rendered after appointment
thereto on a regular basis in posts in
the Pay Band-1 Rs. 5200-20200
with grade pay of Rs. 2800/- or
equivalent in the parent
cadre/department; and
(b) Possessing the
qualification and
mentioned in Column—7.

essential
experience

The department officers in the
feeder category who are in the direct
line of promotion will not be eligible
for consideration for appointment on
deputation/absorption. Similarly,
deputationists shall not be eligible
for consideration for appointment by
promotion.

(Period of deputation (Including
Short Term Contract) including the

Officers under Central Government or State
Governments or Union Territories or Public
Sector  Undertakings or Recognized
Research Institutions or Universities or
Semi-Government  or  Statutory  or
Autonomous Organizations:

(a) (1) holding analogous posts on regular
basis in the parent cadre or Department; or
(i1)) with six years’ service in the level
rendered after appointment thereto on a
regular basis in posts in the Level-5 or
equivalent in the parent cadre/department;
and

(b) Possessing the essential qualification
and experience mentioned in Column—7.

The department officers in the feeder
category who are in the direct line of

promotion will not be eligible for
consideration ~ for  appointment on
deputation/absorption. Similarly,

deputationists shall not be eligible for
consideration  for  appointment by
promotion.

(Period of deputation (Including Short
Term Contract) including the period of
deputation  (Including  Short = Term
Contract)in another ex-cadre post held
immediately preceding this appointment in
the same or some other
organization/department of the Central
Government shall ordinarily not to exceed
three years. The maximum age limit for
appointment by deputation (Including Short




period of deputation (Including
Short Term Contract) in another
ex-cadre post held immediately
preceding this appointment in the
same or some other
organization/department  of  the
Central Government shall ordinarily
not to exceed three years. The
maximum age limit for appointment
by deputation (Including Short Term
Contract) shall not be exceeding 56
years as on the closing date of
receipt of applications).

Note: For the purpose of
appointment on deputation basis, the
service rendered on a regular basis
by an officers prior to 1.1.2006, the
date from which the revised pay
structure based on the 6™ Central
Pay Commission recommendation
has been extended, shall be deemed
to be service rendered in the
corresponding grade pay/ pay scale
extended based on the
recommendations of the Pay
Commission except where there has
been merger of more than one
pre-revised scale of pay into one
grade with a common Grade
Pay/Pay scale and where this benefit
will extend only for the post (s) for
which that Grade Pay/Pay Scale is
the normal replacement grade
without any upgradation.

Term Contract) shall not be exceeding 56
years as on the closing date of receipt of
applications).

Note: For the purpose of appointment on
deputation basis, the service rendered on a
regular basis by an officers prior to
1.1.2006, the date from which the revised
pay structure based on the 6™ Central Pay
Commission recommendation has been
extended, shall be deemed to be service
rendered in the corresponding grade pay/
pay scale extended based on the
recommendations of the Pay Commission
except where there has been merger of
more than one pre-revised scale of pay into
one grade with a common Grade Pay/Pay
scale and where this benefit will extend
only for the post (s) for which that Grade
Pay/Pay Scale is the normal replacement
grade without any upgradation.




12 Composition of the Selection Committee/Departmental | Selection Committee/Departmental Promotion | No Change is
Selection Committee. Promotion Committee Committee proposed.
1.Director, Allahabad Museum - | 1.Director, Allahabad Museum- Chairman
Chairman 2. Two Outside experts to be nominated by
2. Two Outside experts to be nominated Executive Committee of the Allahabad
by Executive Committee of the Museum Society- Members
Allahabad Museum [ 3.  Under Secretary, Ministry of
Society-Members Culture-Member
3. Under Secretary, Ministry of
Culture -Member
13 Circumstances in [ Not applicable. Not applicable. No Change is
which Union Public proposed.
Service Commission

to be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

Assistant Chemist.
Ministry of Culture, Allahabad Museum, Prayagraj
Not applicable

1. Name of the Post

. Name of the Ministry/Deptt

3. Reference No. in which Commission’s
Advice on Recruitment rules was

N

conveyed :
4. Date of Notification of the original rules

and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly

flagged for reference.

Column Provisions in the approved/existing  recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions
the proposed
schedule
1 Name of the Post Assistant Chemist. Assistant Chemist. No Change is
proposed.
2 No. of Post 01 *(2015) Subject to variation dependant on 01* (2022) Subject to variation dependant on No Change is
workload workload proposed.
3 Classification Group-'B’ Group-'B’ No Change is
Non-ministerial Non-ministerial proposed.
4 Level in Pay Matrix Pay Band-2: Rs 9300-34800 plus Grade Pay of | Level-7 No change is
Rs. 4600 proposed.
5 Whether Selection or Selection Selection No change is
Non selection post proposed.
6 Age limit for direct Not exceeding 30 years. (Relaxation in age limit | Not exceeding 30 years. (Relaxation in age limit | No change is
recruitment. applicable as per the extant orders of the | applicable as per the extant orders of the | proposed.
Government of India) Government of India)
Note: The crucial date for determining the age- | Note: The crucial date for determining the
limit shall be the closing date for receipt of | age-limit shall be the closing date for receipt of
applications from candidates in India, (and not | applications from candidates in India, (and not
the closing date prescribed for those in Assam, | the closing date prescribed for those in Assam,




Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub- Division of

Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub- Division of

Chamba District of Himachal Pradesh, | Chamba District of Himachal Pradesh, Andaman

Andaman and Nicobar Islands or | and Nicobar Islands or Lakshadweep).

Lakshadweep).
Educational and other Essential: Essential: No change is
qualification required for | 1. Master’s Degree in Chemistry/ | 1. Master’s Degree in Chemistry/ Conservation | proposed.

direct requirement.

Conservation from a recognized University
or equivalent.
2. Three years experience of preservation/
conservation of museum objects.
Desirable:-

1. Knowledge of use of modern scientific
equipment and techniques for
preservation of museum objects.

2. Evidence of research work supported
by publications or training in the field
of preservation/conservation from an
institution of repute.

3. Computer Knowledge — MS Office
Note:1 Qualifications are relaxable at the
discretion of the appointing authority on the
recommendation of the Selection
Committee/Departmental Promotion
Committee, in case of candidates otherwise
well qualified.

Note:2 The Qualification regarding experience
is relaxable at the discretion of the Selection
Committee/ Departmental Promotion
Committee in the case of candidates belonging
to scheduled castes or Scheduled Tribes, if at

from a recognized University or equivalent.

2. Three vyears experience of preservation/
conservation of museum objects.

Desirable:-

1. Knowledge of use of modern scientific
equipment and techniques for preservation
of museum objects.

2. Evidence of research work supported by
publications or training in the field of
preservation/conservation from an
institution of repute.

3. Computer Knowledge — MS Office.

Note:1 Qualifications are relaxable at the

discretion of the appointing authority on the

recommendation of the Selection

Committee/Departmental Promotion

Committee, in case of candidates otherwise

well qualified.

Note:2 The Qualification regarding experience

is relaxable at the discretion of the Selection

Committee/ Departmental Promotion

Committee in the case of candidates belonging

to scheduled castes or Scheduled Tribes, if at

any stage of selection the Selection Committee/




any stage of selection the Selection
Committee/ Departmental Promotion
Committee is of the opinion that sufficient
number candidates from these communities
possessing the request experience are not
likely to be available to fill up the vacancies
reserved for them.

Departmental Promotion Committee is of the
opinion that sufficient number candidates from
these communities possessing the request
experience are not likely to be available to fill
up the vacancies reserved for them.

8 Whether age and Age-No, Age-No, No Change is
educational qualifications | Educational Qualifications-Yes. Educational Qualifications-Yes. proposed.
prescribed for direct
recruitment will apply in
the case of promotees

9 Period of Probation if any | Two years Two years No Change is

proposed

10 Method of Recruitment 100% by Promotion failing which by | 100% by Promotion failing which by Deputation | No Change is
whether by direct Deputation (including short term contract) | (including short term contract) failing which by | proposed
recruitment or by failing which by Direct Recruitment. Direct Recruitment.
promotion or by
deputation/absorption or
transfer and percentage
of the vacancies to be
filled by various methods.

11 In case of Recruitment by | Promotion: Promotion: No change is

promotion /
deputation/absorption,
levels from which
promotion/ deputation/
absorption to be made.

Departmental Chemical Assistant in the grade
of Pay Band-1: Rs. 5200-20200 plus Grade Pay
of Rs.2800 with 10 years regular service &
having qualification mentioned in column-7

Note-1: Where juniors who have completed
their qualifying/eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short
of the requisite qualifying or eligibility service

Departmental Chemical Assistant in the Level-5
with 10 years regular service & qualification
mentioned in column-7.

Note-1: Where juniors who have completed
their qualifying/eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short
of the requisite qualifying or eligibility service
by more than half of such qualifying / eligibility

proposed.




by more than half of such qualifying / eligibility
service or two years, whichever is less and
have successfully completed their probation
period for promotion to the next higher grade
along with their juniors who have already
completed such qualifying / eligibility service.

Note 2: For the purpose of computing
minimum qualifying service for promotion, the
service rendered on a regular basis by an
officer prior to 1.1.2006/the date from which
the revised pay structure based on the Sixth
Central Pay Commission recommendations has
been extended, shall be deemed to be service
rendered in the corresponding grade pay/pay
scale extended based on the
recommendations of the pay commission.

Deputation (including short term contract):

Officers under Central Government or State
Governments or Union Territories or Public
Sector Undertakings or Recognized Research
Institutions or Universities or
Semi-Government or Statutory or Autonomous
Organizations:

(a) (i) holding analogous posts on regular basis
in the parent cadre or Department; or

(ii) with five years’ service in the grade
rendered after appointment thereto on a
regular basis in posts in the Pay Band-2: Rs.
9300-34800/- with grade pay of Rs. 4200/- or

service or two years, whichever is less and have
successfully completed their probation period
for promotion to the next higher grade along
with their juniors who have already completed
such qualifying / eligibility service.

Note 2: For the purpose of computing
minimum qualifying service for promotion, the
service rendered on a regular basis by an officer
prior to 1.1.2006/the date from which the
revised pay structure based on the Sixth Central
Pay Commission recommendations has been
extended, shall be deemed to be service
rendered in the corresponding grade pay/pay
scale extended based on the recommendations
of the pay commission.

Deputation (including short term contract):

Officers under Central Government or State
Governments or Union Territories or Public
Sector Undertakings or Recognized Research
Institutions or Universities or
Semi-Government or Statutory or Autonomous
Organizations:
(a) (i) holding analogous posts on regular basis
in the parent cadre or Department; or
(i) with five years’ service in the grade
rendered after appointment thereto on a
regular basis in posts in the Level-5 or above in
the parent cadre/department; and
(b) Possessing the essential qualification
and experience mentioned in Column—7.




equivalent in the parent cadre/department;
and

(b) Possessing the essential qualification and
experience mentioned in Column-7.

The department officers in the feeder category
who are in the direct line of promotion will not
be eligible for consideration for appointment
on deputation/absorption. Similarly,
deputationists shall not be eligible for
consideration for appointment by promotion.

(Period of deputation (Including Short Term
Contract) including the period of deputation
(Including Short Term Contract)in another
ex-cadre post held immediately preceding this
appointment in the same or some other
organization/department of the Central
Government shall ordinarily not to exceed
three years. The maximum age limit for
appointment by deputation (Including Short
Term Contract) shall not be exceeding 56 years
as on the closing date of receipt of
applications).

Note: For the purpose of appointment on
deputation basis, the service rendered on a
regular basis by an officers prior to
1.1.2006/the date from which the revised pay
structure based on the 6" Central Pay
Commission recommendation has been
extended, shall be deemed to be service
rendered in the corresponding grade pay/ pay
scale extended based on the

The department officers in the feeder category
who are in the direct line of promotion will not
be eligible for consideration for appointment on
deputation/absorption. Similarly, deputationists
shall not be eligible for consideration for
appointment by promotion.

(Period of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appointment in the
same or some other organization/ department
or the Central Govt. shall ordinarily not exceed
three years. The maximum age limit for
appointment by  deputation (including
short-term contract) shall be not exceeding 56
years as on the closing date of receipt of
application).

Note: For the purpose of appointment on
deputation basis, the service rendered on a
regular basis by an officers prior to
1.1.2006/the date from which the revised pay
structure based on the 6™  Central Pay
Commission recommendation has been
extended, shall be deemed to be service
rendered in the corresponding grade pay/ pay
scale extended based on the recommendations
of the Pay Commission except where there has
been merger of more than one pre-revised
scale of pay into one grade with a common
Grade Pay/Pay scale and where this benefit will
extend only for the post (s) for which that




recommendations of the Pay Commission
except where there has been merger of more
than one pre-revised scale of pay into one
grade with a common Grade Pay/Pay scale and
where this benefit will extend only for the post
(s) for which that Grade Pay/Pay Scale is the
normal replacement grade without any
upgradation.

Grade Pay/Pay Scale is the normal replacement
grade
without any upgradation.

12 Composition of the Departmental Promotion Committee: Departmental Promotion Committee: No Change is
Selection Committee. 1. Director, Allahabad Museum — Chairman 1. Director, Allahabad Museum — Chairman proposed.
2. Two external experts to be nominated by | 2. Two external experts to be nominated by the
the Chairman of the Allahabad Museum | Chairman of the Allahabad Museum
Society-Members Society-Members
3.  Under Secretary, Ministry of | 3. Under Secretary, Ministry of Culture-Member
Culture-Member 4, One representative of SC/ST
4, One representative of SC/ST | community-Member
community-Member
13 Circumstances in which Not applicable. Not applicable. No Change is
Union Public service proposed.

commission to be
consulted in making
recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.

2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s
Advice on Recruitment rules was

conveyed :

4. Date of Notification of the original rules
and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.

Carpenter

Not applicable

Ministry of Culture, Allahabad Museum, Prayagraj

Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Carpenter Carpenter No Change is
proposed.
2 No. of Post 1 (One) (2015) *Subject to 1 (One) (2022) *Subject to variation dependant on | No Change is
variation dependant on work load. | work load. proposed.
3 Classification Group “C” Group “C” No Change is
Non-Ministerial Non-Ministerial proposed.
4 Level in Pay Matrix Pay Band-1 : Rs. 5200-20200 Level-2 No Change is
Plus Grade Pay of Rs. 1900. proposed.
5 Whether Selection or | Not applicable. Not applicable No Change is
Non selection post proposed.
6 Age limit for direct Not exceeding 30 years.* | Not exceeding 30 years.* (Relaxation in age | No change is
recruitment. (Relaxation in age limit | limit applicable as per the extant orders of the | proposed
applicable as per the extant | Government of India)
orders of the Government of
India) Note: The crucial date for determining the age- limit
Note: The crucial date for determining shall be the closing date for receipt of applications from
the age- limit shall be the closing date candidates in India, (and not the closing date prescribed
for receipt of applications from for those in Assam, Meghalaya, Arunachal Pradesh,
candidates in India, (and not the Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
closing date prescrik;ed for those in Division of Jammu and Kashmir State, Lahaul and Spiti
Assam. Meghalaya, Arunachal | District and Pangi Sub- Division of Chamba District of




Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental
Employees, Casual Workers and
Contract Employees the age
may be relaxed up to the age of

Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental Employees, Casual
Workers and Contract Employees the age may
be relaxed up to the age of 40 years.

40 years.
Educational and other | Essential: Essential: No Change is
qualification required | 1. High School Pass. 1. High School Pass. proposed.
for direct requirement. | 2. Certificate in the trade of [2. Certificate in the trade of carpentry work
carpentry work from ITI or from ITI or any institution recognized by
any institution recognized the Govt.
by the Govt. Desirable:
Desirable: Three years experience in carpentry work
Three years experience in in a workshop of standing repute.’
carpentry work in a
workshop of standing | Note: Qualifications are relaxable at the discretion
repute. of the appointing authority on the recommendation
Note: Qualifications are relaxable | 0f the Selection Committee/ Departmental
at the discretion of the appointing | Promotion Committee, in case of candidates
authority on the recommendation | otherwise well qualified.
of the Selection Committee/
Departmental Promotion
Committee, in case of candidates
otherwise well qualified.
Whether age and Not applicable. Not applicable. No Change proposed.
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees
Period of Probation if | Two years. Two years. No Change is
any proposed




10 Method of recruitment | By Direct Recruitment (based | By Direct Recruitment (based on the test in the | No Change is
whether by direct on the test in the carpentry) carpentry) proposed
recruitment or by
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.

11 In case of Not applicable. Not applicable. No Change is
Recruitment by proposed
promotion
/deputation/absorption,
levels from which
promotion/
deputation/absorption
to be made.

12 Composition of the Selection committee: Selection committee: No Change is
Selection Committee. 1. Director Allahabad 1. Director Allahabad Museum-Chairman | proposed

Museum-Chairman 2. Outside expert in the trade-Member

2. Outside expert in the 3. Assistant Administrative
trade-Member Officer-Member

3. Assistant Administrative
Officer-Member

13 Circumstances in Not applicable. Not applicable. No Change is
which Union Public proposed.

service commission to
be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:. Chemical Assistant.
2. Name of the Ministry/Deptt:. Ministry of Culture, Allahabad Museum, Allahabad
3. Reference No. in which Commission’s ~ Not applicable
Advice on Recruitment rules was conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.
Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Chemical Assistant. Chemical Assistant. No Change is
proposed.
2 No. of Post 1 (One) (2015) 1 (One) (2022) No Change is
*Subject to variation dependant | *Subject to variation dependant on work load. | proposed.
on work load.
3 Classification Group “C” Group “C” No Change is
Non-Ministerial Non-Ministerial proposed.
4 Level in Pay Matrix Pay Band-1: Rs. 5200-20200 Level-5 No Change is
Plus Grade Pay of Rs. 2800. proposed
5 Whether Selection or | Not applicable Not applicable No Change is
Non selection post proposed
6 Age limit for direct Not exceeding 30 years.* [ Not exceeding 30 years.* (Relaxation in age | No Change is
recruitment. (Relaxation in age limit | limit applicable as per the extant orders of the | proposed
applicable as per the extant | Government of India)
orders of the Government of
India) Note: The crucial date for determining the age- limit
shall be the closing date for receipt of applications from
i » candidates in India, (and not the closing date prescribed
Note: The crucial date for determining | t5r those in Assam, Meghalaya, Arunachal Pradesh,
the age- limit shall be the closing date | \jizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
for receipt of applications from [ piysion of Jammu and Kashmir State, Lahaul and Spiti
candidates in India, (and not the | pistrict and Pangi Sub- Division of Chamba District of
closing date prescribed for those in




Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Divsion of
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental
Employees, Casual Workers and
Contract Employees the age
may be relaxed up to the age of

Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental Employees, Casual
Workers and Contract Employees the age may
be relaxed up to the age of 40 years.

40 years.
Educational and other | Essential: Essential: No Change is
qualification required 1. Bachelor’s Degree in 1. Bachelor’s Degree in Chemistry from a | proposed
for direct requirement. Chemistry  from a recognized university

recognized university

2. Two years experience in
the preservation of art
objects in Museum or

similar institution of
repute.
Desirable:

1. Experience in
restoration of art objects
in
Museum/Institution/Art
Gallery.

2. Knowledge of
Computer.  (Microsoft
office.)

3. Knowledge of Modern
Scientific equipments used
for conservation.
Note:1 Qualifications are relaxable
at the discretion of the appointing
authority on the recommendation
of the Selection Committee/

2. Two years experience in the
preservation of art objects in Museum
or similar institution of repute.

Desirable:

1. Experience in restoration of art objects
in Museum/Institution/Art Gallery.

2. Knowledge of Computer. (Microsoft
office.)

3. Knowledge of Modern Scientific

equipments used for conservation.

Note:1 Qualifications are relaxable at the
discretion of the appointing authority on the
recommendation of the Selection
Committee/Departmental Promotion Committee,
in case of candidates otherwise well qualified.

Note:2 The Qualification regarding experience is
relaxable at the discretion of the Selection
Committee/ Departmental Promotion Committee
in the case of candidates belonging to scheduled
castes or Scheduled Tribes, if at any stage of
selection the Selection Committee/ Departmental
Promotion Committee is of the opinion that
sufficient number  candidates  from _ these




Departmental Promotion
Committee, in case of candidates
otherwise well qualified.

Note:2 The Qualification regarding
experience is relaxable at the
discretion  of the  Selection
Committee/ Departmental
Promotion Committee in the case
of  candidates belonging to
scheduled castes or Scheduled
Tribes, if at any stage of selection
the Selection Committee/
Departmental Promotion
Committee is of the opinion that
sufficient number candidates from
these communities possessing the
request experience are not likely to
be available to fill up the vacancies
reserved for them.

communities possessing the request experience are
not likely to be available to fill up the vacancies
reserved for them.

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees

Not applicable.

Not applicable.

No Change proposed.

Period of Probation if
any

Two years

Two years

No Change proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.

Direct recruitment.

Direct recruitment.

No Change proposed




11 In case of Recruitment Not Applicable. Not Applicable. No Change proposed
by promotion
/deputation/absorption,
levels from which
promotion/deputation/
absorption to be made.
12 Composition of the Selection committee : Selection committee : No Change is
Selection Committee. 1.  Director, Allahabad | 1. Director, Allahabad Museum- Chairman proposed
Museum- Chairman 2.0utside expert to be nominated by Executive
2.0utside  expert to  be [ Committee of the society - Member
nominated by Executive | 3.Under Secretary, Ministry of Culture -
Committee of the society- | Member
Member
3.Under Secretary, Ministry of
Culture- Member
13 Circumstances in Not applicable. Not applicable. No Change is
which Union Public proposed.

service commission to
be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s

Curator

Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

Advice on Recruitment rules was conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly
flagged for reference.

Column [ Provisions in the approved/existing  recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Curator Curator
2 No. of Post 1 (One) (2015)* 1 (One) (2022)* No Change proposed.
*Subject to variation dependant | *Subject to variation dependant on work
on work load. load.
3 Classification Group "A” Group "A” No Change proposed.
Non-Ministerial Non-Ministerial
4 Level in Pay Matrix Pay Band-3 Rs 15600-39100 Level-11 No Change proposed.
plus Grade Pay of Rs. 6600
5 Whether Selection or | Non-Selection Non-Selection No Change proposed.
Non selection post
6 Age limit for direct Not applicable. Not applicable. No Change proposed.
recruitment.
7 Educational and other | Not applicable Not applicable No Change proposed.
qualification required
for direct requirement.
8 Whether age and Not applicable. Not applicable. No Change proposed.
educational
qualifications

prescribed for direct
recruitment will apply
in the case of
promotees




9 Period of Probation if | Two years Two years No Change proposed.
any
10 Method of recruitment | By Promotion failing which by | By Promotion failing which by Deputation | No Change proposed.
whether by direct Deputation  (including short | (including short term contract)
recruitment or by term contract)
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.
11 In case of Recruitment | By Promotion By Promotion No Change proposed.

by promotion
/deputation/absorption,
levels from which
promotion/ deputation/
absorption to be made.

Departmental Deputy Curator with
7 years’ of regular service in the
grade of Pay Band-2 : Rs.
9300-34800/- with Grade Pay of
Rs. 4600

Deputation (including short term
contract)

1(a) Officers under the central or

State  Government or Semi
government  or Statutory or
Autonomous  organizations  or

recognized research institute :-

(i) Holding analogous post on
regular basis; or

(i) With 5 years’ regular service in
the post in the Pay Band-3:
Rs.15600-39100/- with Grade
Pay of Rs.5400 or equivalent or
with 7 years’ regular service in
the Pay Band-2: Rs
9300-34800/- with Grade Pay
of Rs. 4600 or equivalent; and
(b) Possessing the following

education qualification and

experience:-

Essential:

Departmental Deputy Curator with 7 years’ of
regular service in the Level-7

Deputation (including short term contract)

I(a) Officers under the central or State
Government or Semi government or Statutory or
Autonomous  organizations or recognized
research institute :-
(i) Holding analogous post on regular
basis; or
(i) With 5 years’ regular service in the post in the
Level-9 or equivalent or with 7 years’ regular
service in the Level-7 or equivalent; and
(b)Possessing  the following education
qualification and experience:-
Essential:
1.Master’s degree of a recognized university in
History or Archaeology or Museology or History
of Art or Fine arts, or Sanskrit or Pali or Prakrit
or Persian

2. 7 years experience at a Supervisory level in
Museum/Art Gallery of repute.

Desirable:

1. Study of museum practices abroad.

2. P.G. Diploma in Museology or equivalent.
3.Experience in arranging at least two exhibitions




1.Master’s degree of a recognized
university  in History or
Archaeology or Museology or
History of Art or Fine arts, or
Sanskrit or Pali or Prakrit or
Persian

2. 7 years experience at a
Supervisory level in Museum/Art
Gallery of repute.

Desirable:

1. Study of museum practices
abroad.

2. P.G. Diploma in Museology or
equivalent.

3.Experience in arranging at least
two exhibitions

4. Knowledge of reading/writing
any one of languages such as
Sanskrit, Pali, Prakrit, Persian.

3. Computer Knowledge-
MS-Office.

(The period of deputation
(including short term
contract) including  the
period of deputation
(including short term
contract)in another ex-cadre
post held immediately
preceding this appointment
in the same or some other
organisation or department
of the Central Government
shall ordinarily not to exceed
four years. The maximum
age limit for appointment by
deputation (including short
term contract) shall not be
exceeding 56 vears as on the

4. Knowledge of reading/writing any one of
languages such as Sanskrit, Pali, Prakrit, Persian.
5. Computer Knowledge- MS-Office.

(The period of deputation (including
short term contract) including the
period of deputation (including short
term contract)in another ex-cadre post

held immediately preceding this
appointment in the same or some other
organisation or department of the

Central Government shall ordinarily not
to exceed four years. The maximum age
limit for appointment by deputation
(including short term contract) shall not
be exceeding 56 years as on the closing
date of receipt of applications).

Note: For the purpose of
appointment on deputation (including
short term contract) basis, the service
rendered on a regular basis by an
officers prior to the 1% January,
2006 or the date from which the
revised pay structure based on the
6"  Central Pay Commission
recommendation has been extended,
shall be deemed to be service
rendered in the corresponding grade
pay or pay scale extended based on
the recommendations of the Pay
Commission except where there has
been merger of more than one
pre-revised scale of pay into one
grade with a common Grade Pay or
Pay scale and where this benefit will
extend only for the post (s) for which
that Grade Pay or Pay Scale is the




closing date of receipt of
applications).

Note: For the purpose of
appointment on
deputation (including short
term contract) basis, the
service rendered on a
regular basis by an
officers prior to the 1°*
January, 2006 or the date
from which the revised
pay structure based on
the 6™ Central Pay
Commission

recommendation has been
extended, shall be deemed
to be service rendered in
the corresponding grade
pay or pay scale extended
based on the
recommendations of the
Pay Commission except
where there has been
merger of more than one
pre-revised scale of pay
into one grade with a
common Grade Pay or Pay
scale and where this
benefit will extend only for
the post (s) for which that
Grade Pay or Pay Scale is
the normal replacement
grade without any
upgradation.

normal replacement grade without
any upgradation.

12

Composition of the
Selection Committee.

Composition of Departmental
Promotion Committee:

Composition of Departmental Promotion
Committee:

No Change proposed.




1. Chairman- to be nominated
by the Executive Committee of
the Society.

2. Two outside experts each to
be nominated by the Executive
Committee and by the Govt. of
India.

3. One Govt. of India nominee;
Dy. Secretary/Director.

4. Director, Allahabad Museum.

I. Chairman- to be nominated by the
Executive Committee of the Society.

2. Two outside experts each to be nominated
by the Executive Committee and by the
Govt. of India.

3. One Govt. of India nominee; Dy.
Secretary/Director.

4. Director, Allahabad Museum.

13

Circumstances in
which Union Public
service commission to
be consulted in
making recruitment

Not applicable.

Not applicable.

No Change proposed.




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:. Director
2. Name of the Ministry/Deptt:. Ministry of Culture, Allahabad Museum, Prayagraj
3. Reference No. in which Commission’s  Not applicable

Advice on Recruitment rules was conveyed :

. Date of Notification of the original rules

and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.

Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised

No.of provisions proposed

the

schedule

1 Name of the Post Director Director No Change Proposed

2 No. of Post 1 (One) (2015) *Subject variation 1 (One) (2022) *Subject variation No Change Proposed
dependant on work load dependant on work load

3 Classification Group "A” Group "A” No Change Proposed
Non-Ministerial Non-Ministerial

4 Level in Pay Matrix Pay Band-4 Rs. 37400-67000 plus Level-13 No Change Proposed
Grade Pay of Rs. 8,700/-

5 Whether Selection or | Not applicable Not applicable No Change proposed.

Non selection post
6 Age limit for direct Not exceeding 50 years. (Relaxation in | Not exceeding 50 years. (Relaxation in | No Change proposed.

recruitment.

age limit applicable as per the extant
orders of the Government of India)

Note: The crucial date for determining the age-
limit shall be the closing date for receipt of
applications from candidates in India, (and not
the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub- Division of

age limit applicable as per the extant
orders of the Government of India)

Note: The crucial date for determining the age-
limit shall be the closing date for receipt of
applications from candidates in India, (and not
the closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub- Division of

Chamba District of Himachal Pradesh Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or Andaman and Nicobar Islands or
Lakshadweep). Lakshadweep).




Educational and other | Essential: Essential: No Change proposed.

qualification required | 1.Master’s degree from a recognized [ 1.Master’s degree from a recognized

for direct requirement. university in History or Archaeology or | university in History or Archaeology or
Museology or History of Art or Fine Arts | Museology or History of Art or Fine Arts
or Sanskrit or Pali or Prakrit or Persian or Sanskrit or Pali or Prakrit or Persian
2.10 years experience at a level of Curator | 2. 10 years experience at a level of Curator
or above in Museum of National or | or above in Museum of National or
International repute including 5 years | International repute including 5 years
administrative experience in a responsible | administrative experience in a responsible
post. post.
3. Evidence of published research work. 3. Evidence of published research work.
Desirable: Desirable:
1. Study of museum practices abroad. 1. Study of museum practices abroad.
2. PG. Diploma in Museology or|2. P.G. Diploma in Museology or
equivalent or Management from a | equivalent or Management from a
recognized institute or university. recognized institute or university.
Note:1 Qualifications are relaxable at the | Note:1 Qualifications are relaxable at the
discretion of the appointing authority on | discretion of the appointing authority on
the recommendation of the Selection | the recommendation of the Selection
Committee/Departmental Promotion | Committee/Departmental Promotion
Committee, in case of candidates otherwise | Committee, in case of candidates otherwise
well qualified. well qualified.
Note:2 The Qualification regarding | Note:2 The Qualification regarding
experience is relaxable at the discretion of | experience is relaxable at the discretion of
the Selection Committee/Departmental | the Selection Committee/Departmental
Promotion Committee in the case of | Promotion Committee in the case of
candidates belonging to Scheduled Castes | candidates belonging to scheduled castes
or Scheduled Tribes, if at any stage of | or Scheduled Tribes, if at any stage of
selection the Selection Committee/ | selection the Selection Committee/
Departmental Promotion Committee is of | Departmental Promotion Committee is of
the opinion that sufficient number | the opinion that sufficient number
candidates from these communities | candidates from these communities
possessing the required experience are not | possessing the required experience are not
likely to be available to fill up the | likely to be available to fill up the
vacancies reserved for them. vacancies reserved for them.

Whether age and Not applicable. Not applicable. No Change proposed.

educational




qualification
prescribed for direct
recruitment will apply
in the case of
promotees

Period of Probation if
any

One year

One year

No Change proposed.

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
and percentage of the
vacancies to be filled
by various methods.

Deputation (including short term
contract) failing which by Direct
Recruitment.

term
Direct

Deputation (including short
contract) failing which by
Recruitment.

No Change proposed.

11

In case of Recruitment
by promotion or
deputation or
absorption, levels from
which promotion or
deputation or
absorption to be made.

Deputation (including short term
contract): Officers from Central or
State Government or Universities or
recognized Research Institutions or
Autonomous organizations of
Central/State Government, holding
(a) (1) An analogous posts on regular
basis, or
(i1)) With five years of regular
service in the pay band 3 : of Rs
15600-39100+Grade Pay Rs. 7600
or equivalent; or
(ii1)) With ten years of regular
service in the pay band 3: of Rs

Deputation  (including short term
contract): Officers from Central or
State Government or Universities or
recognized Research Institutions or
Autonomous organizations of Central/
State Government, holding
(a) (1) An analogous posts on regular
basis, or

(i) With five years of regular

service in the Level-12 or

equivalent; or

(ii1)) With ten years of regular

service in the Level-11 or equivalent;
and

15600-39100+ Grade Pay Rs. 6600 or | (b) possessing the essential
equivalent; and qualifications and experience
(b) possessing the essential [ mentioned in Col. 7.

qualifications and experience | (The period of deputation
mentioned in Col. 7. (including  short term  contract)
(The period of deputation [including  the period of
(including short term contract) | deputation (including short term

No Change proposed.




including the period of
deputation (including short term
contract) in another ex-cadre post
held immediately preceding this

appointment in the same or
some other organization or
department of the Central
Government shall ordinarily not
to exceed five years. The
maximum age limit for
appointment by deputation

(including short term contract)
shall not be exceeding 56 years
as on the closing date of receipt
of applications).

Note: For the
appointment on deputation
(including short term contract)/
absorption basis, the service
rendered on a regular basis by
an officers prior to the 1*
January, 2006 or the date from
which the revised pay structure
based on the 6™ Central Pay
Commission recommendation
has been extended, shall be
deemed to be service rendered
in the corresponding grade pay
or pay scale extended based on
the recommendations of the Pay
Commission except where there
has been merger of more than
one pre-revised scale of pay into
one grade with a common Grade
Pay or Pay scale and where this
benefit will extend only for the

purpose of

contract) in another ex-cadre post
held immediately preceding this
appointment in the same or
some other organization or
department of the Central
Government shall ordinarily not

to exceed five years. The
maximum age limit for
appointment by deputation

(including short term contract)
shall not be exceeding 56 years
as on the closing date of receipt
of applications).
Note: For the
appointment on
(including short term contract)/
absorption basis, the service
rendered on a regular basis by
an officers prior to the 1°
January, 2006 or the date from
which the revised pay structure
based on the 6" Central Pay
Commission recommendation
has been extended, shall be
deemed to be service rendered
in the corresponding grade pay
or pay scale extended based on
the recommendations of the Pay
Commission except where there
has been merger of more than
one pre-revised scale of pay into
one grade with a common Grade
Pay or Pay scale and where this
benefit will extend only for the
post (s) for which that Grade
Pay or Pay Scale is the normal

purpose of
deputation




post (s) for which that Grade
Pay or Pay Scale is the normal
replacement grade without any
upgradation.

replacement grade without any
Upgradation.

12 Composition of the Selection Committee: Selection Committee: No Change proposed.
Selection Committee. | 1. Chairman: Chairman, Allahabad | 1. Chairman: Chairman, Allahabad
Museum Society. Museum Society.
2. One member to be nominated by the | 2. One member to be nominated by the
Executive committee of the society. Executive Committee of the society.
3. Two experts to be recommended by [ 3. Two experts to be recommended by
society and approved by society and approved by
Government of India. Government of India.
4 One representative of the|4 One representative of the
Government of India not below the Government of India not below the
rank of Joint Secretary. rank of Joint Secretary.
5. SC/ST member to be nominated by [ 5. SC/ST member to be nominated by
society, not below the rank of society, not below the rank of
Professor (Indian University) or Professor (Indian University) or
Joint Secretary, Government of Joint Secretary, Government of
India. India.
13 Circumstances in Not Applicable. Not Applicable. No Change proposed.

which Union Public
service commission to
be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post i Driver
2. Name of the Ministry/Deptt:. Ministry of Culture, Allahabad Museum, Prayagraj
3. Reference No. in which Commission’s ~ Not applicable
Advice on Recruitment rules was
conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.
Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Driver. Driver. No Change is
proposed.
2 No. of Post 1 (One) (2015)*Subject to variation 1 (One) (2022)*Subject to variation dependant | No Change is
dependant on work load. on work load. proposed.
3 Classification Group “C” Non-Ministerial Group “C” Non-Ministerial No Change is
proposed.
4 Level in Pay Matrix Pay Band-1: Rs. 5200-20200 Level-2 No Change is
Plus Grade Pay of Rs.1900. proposed.
5 Whether Selection or | Not applicable. Not applicable
Non selection post
6 Age limit for direct Not  exceeding 30  years.* [ Not exceeding 30 years.* (Relaxation in | No change proposed
recruitment. (Relaxation in age limit applicable | age limit applicable as per the extant orders
as per the extant orders of the | of the Government of India)
Government of India)
Note: The crucial date for determining the | Note: The crucial date for determining the age- limit
age- limit shall be the closing date for | shall be the closing date for receipt of applications
receipt of applications from candidates in | from candidates in India, (and not the closing date
India, (and not the closing date prescribed | prescribed for those in Assam, Meghalaya,
for those in Assam, Meghalaya, Arunachal | Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Pradesh, Mizoram, Manipur, Nagaland, | Tripura, Sikkim, Ladakh Divsion of Jammu and




Tripura, Sikkim, Ladakh Divsion of Jammu
and Kashmir State, Lahaul and Spiti
District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or

Lakshadweep).* In case of
Departmental Employees, Casual
Workers and Contract Employees
the age may be relaxed up to the
age of 40 vears.

Kashmir State, Lahaul and Spiti District and Pangi
Sub- Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or

Lakshadweep).® In case of Departmental
Employees, Casual Workers and Contract
Employees the age may be relaxed up to the
age of 40 years.

Educational and other
qualification required
for direct requirement.

Essential-
1. High school pass.
2. License for driving Light &
heavy vehicles
3. Five years experience in
driving and minor
maintenance of  such
vehicle.
Note: The Qualification regarding
experience is relaxable at the
discretion of the Selection
Committee/Departmental ~Promotion
Committee in the case of candidates
belonging to scheduled castes or
Scheduled Tribes, if at any stage of
selection the Selection Committee/
Departmental Promotion Committee is
of the opinion that sufficient number
candidates from these communities
possessing the request experience are
not likely to be available to fill up the
vacancies reserved for them.

Essential-
1. High school pass.
2. License for driving Light & heavy
vehicles
3. Five years experience in driving and
minor maintenance of such vehicle.
Note: The Qualification regarding experience is
relaxable at the discretion of the Selection
Committee/Departmental Promotion
Committee in the case of candidates belonging
to scheduled castes or Scheduled Tribes, if at
any stage of selection the Selection Committee/
Departmental Promotion Committee is of the
opinion that sufficient number candidates from
these communities possessing the request
experience are not likely to be available to fill
up the vacancies reserved for them.

No change proposed

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply

Not applicable.

Not applicable.

No Change proposed.




in the case of

promotees

9 Period of Probation if | Two years. Two years.
any

10 Method of recruitment | By Direct recruitment (based on | By Direct recruitment (based on the test in | No Change is
whether by direct the test in the Driving motor | the Driving motor vehicle. proposed
recruitment or by vehicle.
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.

11 In case of Recruitment | Not applicable. Not applicable. No Change is
by promotion/ proposed
deputation/ absorption,
levels from which
promotion/ deputation/
absorption to be made.

12 Composition of the Selection committee: Selection committee: No Change is
Selection Committee. | 1.Director Allahabad | 1.Director Allahabad Museum-Chairman proposed

Museum-Chairman 2.Expert from  the  State-transport
2.Expert from the State-transport Authority-Member

Authority-Member 3. Member-Assistant ~ Administrative
3. Member-Assistant | Officer-Member

Administrative

Officer-Member

13 Circumstances in Not applicable. Not applicable. No Change is
which Union Public proposed.

Service Commission
to be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment Rules.

—

. Name of the Post

2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s
Advice on Recruitment rules was
conveyed :

4. Date of Notification of the original rules

and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly

flagged for reference.

Deputy Curator

Not applicable

Ministry of Culture, Allahabad Museum, Prayagraj

Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for
No. of revised provisions
the proposed
schedule
1 Name of the Post Deputy Curator Deputy Curator No change is
proposed.
2 No. of Post 03 (Three) (2015) *Subject to variation 3 (Three) (2022) *Subject to variation No change is
dependent workload dependent workload proposed.
3 Classification Group-‘B’ Non-Ministerial Group-‘B’ Non-Ministerial No change is
proposed.
4 Pay in Pay Matrix Pay Band-2: Rs. 9300-34800 plus Grade Pay | Level-7 No change is
of Rs. 4600. proposed.
5 Whether Selection or | Non-Selection. Non-Selection No change is
Non selection post proposed.
6 Age limit for direct Not exceeding 30 years. (Relaxation in age | Not exceeding 30 years. (Relaxation in age | No change is
recruitment. limit applicable as per the extant orders | limit applicable as per the extant orders of | proposed.
of the Government of India) the Government of India)
Note: The crucial date for determining the age- | Note: The crucial date for determining the age-
limit shall be the closing date for receipt of | limit shall be the closing date for receipt of
applications from candidates in India, (and not the | applications from candidates in India, (and not the
closing date prescribed for those in Assam, | closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram, | Meghalaya, Arunachal Pradesh, Mizoram, Manipur,
Manipur, Nagaland, Tripura, Sikkim, Ladakh | Nagaland, Tripura, Sikkim, Ladakh Division of
Division of Jammu and Kashmir State, Lahaul and | Jammu and Kashmir State, Lahaul and Spiti
Spiti District and Pangi Sub- Division of Chamba | District and Pangi Sub- Division of Chamba District




District of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

of Himachal Pradesh, Andaman and Nicobar

Islands or Lakshadweep).

Educational and other | Essential: Essential: No change is
qualification required | 1. Master’s  degree in  History or [ 1. Master’s degree in History or Archaeology | proposed.
for direct requirement. Archaeology or Museology or History of or Museology or History of Art or Fine Art
Art or Fine Art from a recognized from a recognized University or
University or equivalent. equivalent.
2. Three years working experience in a | 2. Three years working experience in a
museum of repute. museum of repute.
Desirable:- Desirable:-
1) Evidence of research work supported | i. Evidence of research work supported
by publications by publications
i1) Experience of organizing exhibition/ [ 1. Experience of organizing exhibition/
educational activities. educational activities.
iii)Knowledge of reading & writing any [ iii. Knowledge of reading & writing any
one of languages such as Sanskrit, one of languages such as Sanskrit, Pali,
Pali, Prakrit, Persian, Arabic. Prakrit, Persian, Arabic.
1v)Knowledge of computer (MS-Office). [ iv. Knowledge of computer (MS-Office).
Note:1 Qualifications are relaxable at the | Note:1 Qualifications are relaxable at the
discretion of the appointing authority on the | discretion of the appointing authority on the
recommendation of the Selection | recommendation of the Selection
Committee/Departmental Promotion Committee, | Committee/Departmental Promotion Committee,
in case of candidates otherwise well qualified. in case of candidates otherwise well qualified.
Note:2 The Qualification regarding experience is | Note:2 The Qualification regarding experience is
relaxable at the discretion of the Selection | relaxable at the discretion of the Selection
Committee/ Departmental Promotion Committee | Committee/ Departmental Promotion Committee
in the case of candidates belonging to scheduled | in the case of candidates belonging to scheduled
castes or Scheduled Tribes, if at any stage of | castes or Scheduled Tribes, if at any stage of
selection the Selection Committee/ Departmental | selection the Selection Committee/ Departmental
Promotion Committee is of the opinion that [ Promotion Committee is of the opinion that
sufficient number candidates from these | sufficient number candidates from these
communities possessing the request experience | communities possessing the request experience are
are not likely to be available to fill up the | not likely to be available to fill up the vacancies
vacancies reserved for them. reserved for them.
Whether age and Age-No, Age-No, No Change
educational Educational Qualifications-Yes. Educational Qualifications-Yes. proposed.
qualifications

prescribed for direct




recruitment will apply
in the case of
promotes

Period of Probation if
any

Two years

Two years

No Change
proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.

66.67% by promotion and 33.33% by
Direct Recruitment.

66.67% by promotion and 33.33% by
Direct Recruitment.

No Change
proposed

11

In case of Recruitment
by promotion
/deputation/absorption,
levels from which
promotion/ deputation/
absorption to be made.

Promotion :

Departmental Assistant Curator in Pay
Band 2: Rs. 9300-34800 plus Grade Pay of
Rs. 4200. with 5 years regular service.

Note1:Where juniors who have
completed their qualifying/eligibility
service are being considered for
promotion, their seniors would also
be considered provided they are not
short of the requisite qualifying or
eligibility service by more than half of
such qualifying/eligibility service or
two years, whichever is less and
have successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying / eligibility service.
Note 2: For the purpose of
computing minimum qualifying

Promotion :
Departmental Assistant Curator in Level-6
with 5 years regular service.

Note1:Where juniors who have
completed their qualifying/eligibility
service are being considered for
promotion, their seniors would also be
considered provided they are not
short of the requisite qualifying or
eligibility service by more than half of
such qualifying/eligibility service or
two years, whichever is less and have
successfully completed their probation
period for promotion to the next higher
grade along with their juniors who

have already completed such
qualifying / eligibility service.
Note 2: For the purpose of

computing minimum qualifying
service for promotion, the service

No  change
proposed.

18




service for promotion, the service
rendered on a regular basis by an
officer prior to 1.1.2006/the date
from which the revised pay
structure based on the Sixth
Central Pay Commission
recommendations has been
extended, shall be deemed to be
service rendered in the
corresponding grade pay/pay
scale extended based on the
recommendations of the pay
commission.

rendered on a regular basis by an
officer prior to 1.1.2006/the date
from which the revised pay
structure based on the Sixth
Central Pay Commission
recommendations has been
extended, shall be deemed to be
service rendered in the
corresponding grade pay/pay
scale extended based on the
recommendations of the pay
commission.

12 Composition of the Departmental Promotion | Departmental  Promotion Committee/ | No Change is
Selection Committee. | Committee/Selection Committee: Selection Committee: proposed.
1. Director, Allahabad Museum - | 1. Director, Allahabad Museum -
Chairman Chairman
2. Two external experts to be |2. Two external experts to be nominated
nominated by the Chairman of the by the Chairman of the Allahabad
Allahabad Museum Museum Society-Members
Society-Members 3. Under  Secretary,  Ministry  of
3. Under Secretary, Ministry of Culture-Member
Culture-Member 4. One  representative  of  SC/ST
4. One representative of SC/ST community-Member
community-Member
13 Circumstances in Not applicable. Not applicable. No Change is
which Union Public proposed.

service commission to
be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:. Electrician
2. Name of the Ministry/Deptt:. Ministry of Culture, Allahabad Museum, Prayagraj
3. Reference No. in which Commission’s ~ Not applicable

Advice on Recruitment rules was conveyed :

. Date of Notification of the original rules

and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.

Column [ Provisions in the approved/existing  recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Electrician. Electrician. No Change is
proposed.
2 No. of Post 1 (One) (2015) *Subject to 1(One) (2022) *Subject to variation No Change is
variation dependant on work dependant on work load. proposed.
load.
3 Classification Group “C” Group “C” No Change is
Non-Ministerial Non-Ministerial proposed.
4 Level in Pay Matrix Pay Band-1: Rs. 5200-20200 Level-2 No Change is
Plus Grade Pay of Rs.1900. proposed.
5 Whether Selection or | Not applicable. Not applicable. No change proposed
Non selection post
6 Age limit for direct Not exceeding 30 years.* | Not exceeding 30 years.* (Relaxation in age | No change proposed
recruitment. (Relaxation in age limit | limit applicable as per the extant orders of the
applicable as per the extant | Government of India)
orders of the Government of
India) Note: The crucial date for determining the age- limit
shall be the closing date for receipt of applications from
candidates in India, (and not the closing date prescribed




Note: The crucial date for determining
the age- limit shall be the closing date
for receipt of applications from
candidates in India, (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Divsion of
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and  Nicobar Islands or

Lakshadweep).* In case of
Departmental Employees,
Casual Workers and Contract
Employees the age may be
relaxed up to the age of 40

for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Divsion of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub- Division of Chamba District of
Himachal Pradesh, Andaman and Nicobar Islands or

Lakshadweep).® In case of Departmental
Employees, Casual Workers and Contract
Employees the age may be relaxed up to the
age of 40 years.

years.
Educational and other | Essential: Essential: No change proposed
qualification required | 1. Matriculation or equivalent 1. Matriculation or equivalent pass.
for direct requirement. pass. 2. Two years experience in running and
2. Two years experience in maintaining electrical appliances of a Govt.

running and maintaining office and building thereof.

electrical appliances of a [ 3.Certificate of electrician trade from ITI.

Govt. office and building [ Note: The Qualification regarding experience is

thereof. relaxable at the discretion of the Selection

3.Certificate of electrician trade
from ITI.
Note: The Qualification regarding
experience is relaxable at the
discretion of the  Selection
Committee/ Departmental
Promotion Committee in the case
of candidates belonging to
scheduled castes or Scheduled
Tribes, if at any stage of selection

Committee/ Departmental Promotion Committee
in the case of candidates belonging to scheduled
castes or Scheduled Tribes, if at any stage of
selection the Selection Committee/ Departmental
Promotion Committee is of the opinion that
sufficient number candidates from these
communities possessing the request experience are
not likely to be available to fill up the vacancies
reserved for them.




the Selection Committee/
Departmental Promotion
Committee is of the opinion that
sufficient number candidates from
these communities possessing the
request experience are not likely to
be available to fill up the vacancies
reserved for them.

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees

Not applicable.

Not applicable.

No Change proposed.

Period of Probation if
any

Two years

Two years

No Change is
proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.

By Direct recruitment.

By Direct recruitment.

No Change is
proposed

11

In case of Recruitment
by promotion
/deputation/absorption,
levels from which
promotion/deputation/
absorption to be made.

Not applicable.

Not applicable.

No Change is
proposed




No Change is

12 Composition of the Selection Committee: Selection Committee:
Selection Committee. | 1.Director Allahabad | 1. Director, Allahabad Museum-Chairman proposed
Museum-Chairman 2. Outside  Expert
2. Outside Expert in the | field-Member
relevant field-Member 3. Assistant Administrative Officer- Member
3. Assistant Administrative
Officer-Member
13 Circumstances in Not applicable. Not applicable. No Change is
which Union Public proposed.

service commission to
be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.

2. Name of the Ministry/Deptt:.
3. Reference No. in which Commission’s

Finance cum Account Officer.
Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

Advice on Recruitment rules was conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly
flagged for reference.

Column Provisions in the approved/existing  recruitment rules Revised Provisions proposed Reasons for revised

No. of provisions proposed

the

schedule

1 Name of the Post Finance cum Account Officer. Finance cum Account Officer. No Change is proposed

2 No. of Post 1 (2015)* subject to variation 1(2022)* subject to variation dependent on work No Change is proposed
dependent on work load. load.

3 Classification Group ‘B’ Non-Ministerial Group ‘B’ Non-Ministerial No Change is proposed

4 Level in Pay Matrix Pay Band-2: Rs 9300-34800 plus grade | Level-9 No Change is proposed
pay of Rs.5400

5 Whether Selection or Not applicable Not applicable No Change is proposed

Non selection post
6 Age limit for direct 35 years (Relaxation in age limit [ 35 years(Relaxation in age limit applicable as | No Change is proposed

recruitment.

applicable as per the extant orders
of the Government of India)

Note: The crucial date for determining
the age- limit shall be the closing date for
receipt of applications from candidates in

India, (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,

Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti District
and Pangi Sub- Division of Chamba
District of Himachal Pradesh, Andaman
and Nicobar Islands or Lakshadweep).

per the extant orders of the Government of
India)

Note: The crucial date for determining the age- limit shall
be the closing date for receipt of applications from
candidates in India, (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub- Division of Chamba District of
Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).




Educational and other
qualification required for
direct requirement.

Essential:

1. Graduate in Commerce or
Business Studies or Business
Administration or Economics
from a recognized university

2. 5 years experience of working
in a reputed organization in
Finance/Accounts
Department

Desirable:

1. MBA degree from a recognized
university/institute

2. Knowledge of Computer-

Office, Tally etc.

Note:1 Qualifications are relaxable at
the discretion of the appointing
authority on the recommendation of
the Selection
Committee/Departmental Promotion
Committee, in case of candidates
otherwise well qualified.

Note:2 The Qualification regarding
experience is relaxable at the
discretion of  the Selection
Committee/Departmental Promotion
Committee in the case of candidates
belonging to scheduled castes or
Scheduled Tribes, if at any stage of
selection the Selection Committee/
Departmental Promotion Committee
is of the opinion that sufficient
number candidates from these
communities possessing the required
experience are not likely to be
available to fill up the vacancies
reserved for them.

MS

Essential:

1. Graduate in Commerce or Business Studies
or Business Administration or Economics
from a recognized university.

2. 5 years experience of working in a reputed
organization in Finance/Accounts Department

Desirable:

1. MBA degree from a

university/institute
2. Knowledge of Computer- MS Office, Tally
etc.

Note:1 Qualifications are relaxable at the discretion
of the appointing authority on the recommendation
of the Selection Committee/Departmental
Promotion Committee, in case of candidates
otherwise well qualified.
Note:2 The Qualification regarding experience is
relaxable at the discretion of the Selection
Committee/Departmental Promotion Committee in
the case of candidates belonging to scheduled
castes or Scheduled Tribes, if at any stage of
selection the Selection Committee/ Departmental
Promotion Committee is of the opinion that
sufficient —number candidates from these
communities possessing the required experience are
not likely to be available to fill up the vacancies
reserved for them.

recognized

No Change is proposed

Whether age and
educational qualifications
prescribed for direct

Not applicable.

Not applicable.

No Change proposed.




recruitment will apply in
the case of promotees

9 Period of Probation if any | Not applicable. Not applicable. No Change proposed.
10 Method of recruitment By Deputation (including short term | By Deputation (including short term contract) failing | No Change proposed.
whether by direct contract) failing which by Direct | which by Direct Recruitment.
recruitment or by Recruitment.
promotion or by
deputation or absorption
and percentage of the
vacancies to be filled by
various methods.
11 In case of Recruitment by | Deputation (including short term Deputation (including short term contract) No Change proposed.
promotion/ contract) 1. Officer on analogous post in organized account
deputation/absorption, 1. Officer on analogous post in | service; or

levels from which
promotion/ deputation/
absorption to be made.

organized account service; or
Section officer of CSS in the Pay
scale of Pay Band-2 Rs.
9300-34800+ Grade Pay of 4800
with 2 years regular service in the
grade and experience in finance
and accounts; or
Candidates from accounts
office/audit office in the pay scale
of Pay Band-2: Rs. 9300-34800,
Grade Pay of Rs. 4600 having
three year regular service.
or
2. Assistant Accounts Officer/
Assistant Audit Officer in the pay
scale of Pay Band-2: Rs.
9300-34800 + Grade Pay of Rs.
4200 with 8 years regular service.
(The period of deputation (including
short term contract) including the
period of deputation (including short
term contract) in another ex-cadre
post held immediately preceding this
appointment in the same or some
other organization or department of

Section officer of CSS in the Level-8 with 2 years
regular service in the grade and experience in
finance and accounts; or
Candidates from accounts office/audit office in
the Level-7 having three year regular service.
or
2. Assistant Accounts officer/Assistant Audit officer in
the Level-6 with 8 years regular service.

(The period of deputation (including short term
contract) including the period of deputation
(including short term contract) in another ex-cadre
post held immediately preceding this appointment in
the same or some other organization or department
of the Central Government shall ordinarily not to
exceed three years. The maximum age limit for
appointment by deputation (including short term
contract) shall not be exceeding 56 years as on the
closing date of receipt of applications).

Note: For the purpose of appointment on
deputation/absorption basis, the service rendered on
a regular basis by an officers prior to the 1* January,
2006 or the date from which the revised pay
structure based on the 6™ Central Pay Commission
recommendation has been extended, shall be




the Central Government shall
ordinarily not to exceed three years.
The maximum age limit for
appointment by deputation (including
short term contract) shall not be
exceeding 56 years as on the closing
date of receipt of applications).
Note: For the purpose of
appointment on
deputation/absorption basis, the
service rendered on a regular
basis by an officers prior to the 1*
January, 2006 or the date from
which the revised pay structure
based on the 6" Central Pay
Commission recommendation has
been extended, shall be deemed
to be service rendered in the
corresponding grade pay or pay
scale extended based on the
recommendations of the Pay
Commission except where there
has been merger of more than
one pre-revised scale of pay into
one grade with a common Grade
Pay or Pay scale and where this
benefit will extend only for the
post (s) for which that Grade Pay
or Pay Scale is the normal
replacement grade without any
upgradation.

deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Pay Commission except
where there has been merger of more than one
pre-revised scale of pay into one grade with a
common Grade Pay or Pay scale and where this
benefit will extend only for the post (s) for which that
Grade Pay or Pay Scale is the normal replacement
grade without any upgradation.

12

Composition of the
Selection Committee.

No Departmental Promotion
Committee. However Committee for
selecting the candidates of following
members:
1. Director, Allahabad Museum-
Chairman.
2. Member-Deputy Secretary/
Director, Ministry of Culture

No Departmental Promotion Committee. However
Committee for selecting the candidates of following
members:
1. Director, Allahabad Museum- Chairman.
2. Member-Deputy Secretary/ Director,
Ministry of Culture
3. Member-Representative  of  Accountant
General, Uttar Pradesh or Civil Defense

No Change proposed




Member-Representative  of
Accountant General, Uttar
Pradesh or Civil Defense
accounts service not below
the rank of Deputy
Accountant General.

accounts service not below the rank of
Deputy Accountant General.

13

Circumstances in which
Union Public service
commission to be
consulted in making
recruitment

Not applicable.

Not applicable.

No Change proposed.




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.
3. Reference No. in which Commission’s ~ Not applicable

Advice on Recruitment rules was

conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of

the original rules & subsequent

Generator Operator

Ministry of Culture, Allahabad Museum, Allahabad

amendments should be enclosed, duly
flagged for reference.

Column [ Provisions in the approved/existing  recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the

schedule

1 Name of the Post Generator operator. Generator operator. No Change is

proposed.

2 No. of Post 1 (One) (2015)* Subject to 1 (One) (2022)* Subject to variation No Change is
variation dependant on dependant on workload. proposed.
workload.

3 Classification Group’C’ Non Ministerial Group ’C’ Non ministerial No Change is

proposed.

4 Level in Pay Matrix Pay Band 1: Rs 5200-20200 Level-2 No Change is
plus Grade Pay of Rs-1900 proposed.

5 Whether Selection or | Not applicable. Not applicable. No Change is

Non selection post proposed.

6 Age limit for direct Not exceeding 30 years.* | Not exceeding 30 years.* (Relaxation in age | No Change is

recruitment. (Relaxation in age limit | limit applicable as per the extant orders of the | proposed.

applicable as per the extant
orders of the Government of
India)

Government of India)

Note: The crucial date for determining the age- limit
shall be the closing date for receipt of applications from
candidates in India, (and not the closing date prescribed




Note: The crucial date for determining
the age- limit shall be the closing date
for receipt of applications from
candidates in India, (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Divsion of
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and  Nicobar Islands or

Lakshadweep).* In case of
Departmental Employees,
Casual Workers and Contract
Employees the age may be
relaxed up to the age of 40

for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Divsion of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub- Division of Chamba District of
Himachal Pradesh, Andaman and Nicobar Islands or

Lakshadweep).® In case of Departmental
Employees, Casual Workers and Contract
Employees the age may be relaxed up to the
age of 40 years.

years.
Educational and other | Essential: Essential: No change proposed.
qualification required 1. Matriculation or 1. Matriculation or equivalent pass.

for direct requirement.

equivalent pass.

2. Operating knowledge of
Generator.

3. Two years experience in
running and maintaining a
generator set.

4. Certificate of electrician trade
from ITL

Note: The Qualification regarding

experience is relaxable at the

discretion of the  Selection

Committee/ Departmental

Promotion Committee in the case

of candidates belonging to

scheduled castes or Scheduled

Tribes, if at any stage of selection

the Selection Committee/

Departmental Promotion

2. Operating knowledge of Generator.
3. Two years experience in running and
maintaining a generator set.
4. Certificate of electrician trade from ITI.

Note: The Qualification regarding experience is
relaxable at the discretion of the Selection
Committee/ Departmental Promotion Committee
in the case of candidates belonging to scheduled
castes or Scheduled Tribes, if at any stage of
selection the Selection Committee/ Departmental
Promotion Committee is of the opinion that
sufficient number candidates from these
communities possessing the request experience are
not likely to be available to fill up the vacancies
reserved for them.




Committee is of the opinion that
sufficient number candidates from
these communities possessing the
request experience are not likely to
be available to fill up the vacancies
reserved for them.

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees

Not applicable.

Not applicable.

No Change proposed.

Period of Probation if
any

Two years.

Two years.

No Change is
proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.

By Direct recruitment.

By Direct recruitment.

No Change is
proposed

11

In case of Recruitment
by promotion
/deputation/absorption,
levels from which
promotion/ deputation/
absorption to be made.

Not applicable.

Not applicable.

No Change is
proposed

12

Composition of the
Selection Committee.

Selection committee.
1. Director, Allahabad
Museum-Chairman

Selection committee.

1. Director, Allahabad Museum-Chairman
2. Outside  Expert

field-Member

No Change proposed.




2. Outside Expert in the

3. Assistant

Administrative

Officer-

relevant field-Member Member
3. Assistant Administrative
Officer- Member
13 Circumstances in Not applicable. Not applicable. No Change proposed.

which Union Public
service commission to
be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.
3. Reference No. in which Commission’s ~ Not applicable
Advice on Recruitment rules was conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.

Guide Lecturer

Ministry of Culture, Allahabad Museum, Prayagraj

Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Guide Lecturer Guide Lecturer No Change is
proposed.
2 No. of Post 1 (One) (2015)*Subject to 1 (One) (2022) *Subject to variation dependant on | No Change is
variation dependant on work load. | work load. proposed.
3 Classification Group “C” Group “C” No Change is
Non-Ministerial Non-Ministerial proposed.
4 Level in Pay Matrix Pay Band-1, Rs. 5200-20200, Level-5 No Change is
Plus Grade Pay of Rs-2800. proposed.
5 Whether Selection or | Not applicable. Not applicable. No change proposed
Non selection post
6 Age limit for direct Not exceeding 30 years.* | Not exceeding 30 years.* (Relaxation in age | No change proposed.
recruitment. (Relaxation in age limit | limit applicable as per the extant orders of the
applicable as per the extant | Government of India)
orders of the Government of | Note: The crucial date for determining the age- limit shall
Indi be the closing date for receipt of applications from
I 1?) . o candidates in India, (and not the closing date prescribed
Note: The crucial date for determining | tor those in Assam, Meghalaya, Arunachal Pradesh,
the age- limit shall be the closing date | \jizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
for receipt of applications from [ piyision of Jammu and Kashmir State, Lahaul and Spiti
candidates in India, (and not the | pigtrict and Pangi Sub- Division of Chamba District of




closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental
Employees, Casual Workers and
Contract Employees the age
may be relaxed up to the age of
40 years.

Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental Employees, Casual
Workers and Contract Employees the age may
be relaxed up to the age of 40 years.

Educational and other
qualification required
for direct requirement.

Essential:

Bachelor’s degree in Museology

or Fine Arts or History or

Archaeology or History of Art

from a Recognized University.

Desirable:

1. P.G. Diploma in Museology
for non Museology
graduates.

2. 2 years experience in guiding
visitors in a Museum/Art
Gallery/Cultural Institution.

3. Computer Knowledge- MS
Office

4. Good Communication Skills

Note: Qualifications are relaxable

at the discretion of the appointing

authority on the recommendation
of the Selection Committee/

Departmental Promotion

Committee, in case of candidates

otherwise well qualified.

Essential:
Bachelor’s degree in Museology or Fine Arts
or History or Archaeology or History of Art
from a Recognized University.
Desirable:

1. P.G. Diploma in Museology for non

Museology graduates.
2. 2 years experience in guiding visitors in a
Museum/Art Gallery/Cultural Institution.

3. Computer Knowledge- MS Office
4. Good Communication Skills
Note: Qualifications are relaxable at the discretion
of the appointing authority on the recommendation
of the Selection Committee/ Departmental
Promotion Committee, in case of candidates
otherwise well qualified.

No change proposed




Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees

Not applicable.

Not applicable.

No Change proposed.

Period of Probation if
any

Two years

Two years

No Change proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.

Direct recruitment.

Direct recruitment.

No Change proposed

11

In case of Recruitment
by promotion
/deputation/absorption,
levels from which
promotion/ deputation/
absorption to be made.

Not Applicable.

Not Applicable.

No Change proposed

12

Composition of the
Selection Commiittee.

Selection Committee

1. Director Allahabad Museum-

Chairman
2.0utside  expert
nominated by
Committee of the
Member

to be
Executive
society-

3.Under Secretary, Ministry of

Culture- Member

Selection Committee
1. Director Allahabad Museum- Chairman
2.0utside expert to be nominated by
Executive Committee of the society- Member
3.Under Secretary, Ministry of Culture-
Member

No Change proposed




13

Circumstances in
which Union Public
service commission to
be consulted in
making recruitment

Not applicable.

Not applicable.

No Change proposed.




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s
Advice on Recruitment rules was

conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of

the original rules & subsequent

Head Clerk.

Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

amendments should be enclosed, duly
flagged for reference.

Column | Provisions in the approved/existing recruitment rules | Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Head Clerk Head Clerk. No Change is
proposed
2 No. of Post 1 (One) (2015) *Subject to 1 (One) (2022) *Subject to variation dependant | No Change is
variation dependant on work on work load. proposed
load.
3 Classification Group-C, Ministerial Group-C, Ministerial No Change is
proposed
4 Level in Pay Matrix Pay Band-1, Rs 5200-20200 Level-5 No Change is proposed
plus Grade Pay of Rs. 2800
5 Whether Selection or | Non-Selection Non-Selection No Change is
Non selection post proposed
6 Age limit for direct Not applicable. Not applicable. No Change is
recruitment. proposed.
7 Educational and other | Not applicable. Not applicable. No Change is
qualification required proposed.
for direct requirement.
8 Whether age and Not applicable. Not applicable. No Change proposed.
educational
qualifications

prescribed for direct
recruitment will apply




in the case of
promotees.

Period of Probation if
any

Not applicable.

Not applicable.

No Change proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
and percentage of the
vacancies to be filled
by various methods.

By Promotion failing which by
Deputation (Including short
term contract).

By Promotion failing which by Deputation
(Including short term contract).

No Change proposed.

11

In case of Recruitment
by promotion
/deputation/absorption,
levels from which
promotion/deputation/
absorption to be made.

Promotion:

Departmental Upper Division
Clerks (U.D.Cs.)/Accounts Clerk
in the grade of Pay Band-1, Rs.
5200-20200 plus Grade Pay of
Rs.2400 with 5 years’ regular
service in the grade.

Deputation (including short
term contract):

Officers under Central
Government or State
Governments or Union
Territories or Public Sector
Undertakings or Recognized
Research Institutions or
Universities or

Semi-Government or Statutory
or Autonomous Organizations:
(a) (i) holding analogous posts
on regular basis in the parent
cadre or Department; or

Promotion:

Departmental Upper Division Clerks (U.D.Cs.)/
Accounts Clerk in the Level-4 with 5 years’
regular service in the level.

Deputation (including short term contract):

Officers under Central Government or State
Governments or Union Territories or Public
Sector Undertakings or Recognized Research
Institutions or Universities or
Semi-Government or Statutory or Autonomous
Organizations:
(a) (i) holding analogous posts on regular basis
in the parent cadre or Department; or
(ii) with five years’ service in the eve
rendered after appointment thereto on a
regular basis in posts in the Level-4 or
equivalent in the parent
cadre/department; or
(iii) with twelve years’ service in the level
rendered after appointment thereto on a
regular basis in posts in the Level-2 or

No change is
proposed.




(i) with five years’ service in
the grade rendered after
appointment thereto on a
regular basis in posts in the Pay
Band-1, Rs. 5200-20200 plus
Grade Pay of Rs.2400 or
equivalent in the parent
cadre/department; or and
(iii) with twelve years’ service
in the grade rendered after
appointment thereto on a
regular basis in posts in the Pay
Band-1, Rs. 5200-20200 plus
Grade Pay of Rs.1900 or
equivalent in the parent
cadre/department;
(b) Possessing the following
educational qualification and
experience:-

(i) Bachelor’s Degree from a
recognized University
(ii) 2 years’ experience in
Establishment, accounts,
administration and vigilance
matters.

The department officers in the
feeder category who are in the
direct line of promotion will
not be eligible for
consideration for appointment
on deputation/absorption.
Similarly, deputationists shall
not be eligible for

equivalent in the
cadre/department;
(b) Possessing the following educational
qualification and experience:-

(i) Bachelor’s Degree from a recognized

parent

University

(i) 2 years’ experience in Establishment,
accounts, administration and vigilance
matters.

The department officers in the feeder category
who are in the direct line of promotion will not
be eligible for consideration for appointment
on deputation/absorption. Similarly,
deputationists shall not be eligible for
consideration for appointment by promotion.

(Period of deputation (including short term
contract)including the period of deputation
(including short term contract)in another
ex-cadre post held immediately preceding this
appointment in the same or some other
organization/department of the Central
Government shall ordinarily not to exceed
three years. The maximum age limit for
appointment by deputation (including short
term contract) shall not be exceeding 56 years
as on the closing date of receipt of
applications).

Note: For the purpose of appointment on
deputation (including short term contract)
basis, the service rendered on a regular basis
by an officers prior to 1.1.2006/the date from
which the revised pay structure based on the




consideration for appointment
by promotion.

(Period of deputation
(including short term
contract)including the period
of deputation (including short
term  contract)in  another
ex-cadre post held immediately
preceding this appointment in
the same or some other
organization/department of
the Central Government shall
ordinarily not to exceed three
years. The maximum age limit
for appointment by deputation
(including short term contract)
shall not be exceeding 56 years
as on the closing date of
receipt of applications).

Note: For the purpose of
appointment on deputation
(including short term contract)
basis, the service rendered on
a regular basis by an officers
prior to 1.1.2006/the date
from which the revised pay
structure based on the 6"
Central Pay Commission
recommendation has been
extended, shall be deemed to
be service rendered in the
corresponding grade pay/ pay
scale extended based on the

6™ Central Pay Commission recommendation
has been extended, shall be deemed to be
service rendered in the corresponding grade
pay/ pay scale extended based on the
recommendations of the Pay Commission
except where there has been merger of more
than one pre-revised scale of pay into one
grade with a common Grade Pay/Pay scale and
where this benefit will extend only for the post
(s) for which that Grade Pay/Pay Scale is the
normal replacement grade without any
upgradation.




recommendations of the Pay
Commission except where
there has been merger of more
than one pre-revised scale of
pay into one grade with a
common Grade Pay/Pay scale
and where this benefit will
extend only for the post (s) for
which that Grade Pay/Pay Scale
is the normal replacement

grade without any
upgradation.
12 If a DPC exists what is | Departmental promotion | Departmental promotion _committee for | No change proposed.
its composition. committee for promotion/ | promotion/ Selection Committee:
Selection Committee: 1.Director Allahabad Museum- Chairman
1.Director Allahabad 2.Under Secretary, Ministry of Culture
Museum- Chairman -Member
2.Under Secretary, Ministry 3.Assistant Administrative Officer/Deputy
of Culture -Member Curator/Assistant Chemist- Member
3.Assistant  Administrative
Officer/Deputy
Curator/Assistant ~ Chemist-
Member
13 Circumstances in Not applicable. Not applicable. No change proposed.

which Union Public
service commission to
be consulted in
making recruitment







Departmental Lower/Upper Division Clerks (L.D.Cs./U.D.Cs.) in the Level-4 with 5 years’ regular service in the grade.

To accumulate the cadre.



Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s

Advice on Recruitment rules was
conveyed :
4. Date of Notification of the original rules

and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly

flagged for reference.

Junior Engineer-Cum-Supervisor.
Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

Column

Provisions in the approved/existing recruitment rules

Revised Provisions proposed

Reasons for revised

No. of provisions proposed
the
schedule

1 Name of the Post Junior Engineer-Cum-Supervisor.  |Junior Engineer-Cum-Supervisor. No Change is
proposed.

2 No. of Post 1 (One) (2015) *Subject to variation 1 (One) (2022) *Subject to variation No Change is
dependant on work load. dependant on work load. proposed.

3 Classification Group “C” Group “C” No Change is
Non-Ministerial Non-Ministerial proposed.

4 Level in Pay Matrix Pay Band-1, Rs 5200-20200 plus [Level-5 No Change is
Grade Pay of Rs.2800 proposed.

5 Whether Selection or Non Not applicable. Not applicable. No Change is
selection post proposed.

6 Age limit for direct Not  exceeding 30  years.*|Not exceeding 30 years.* (Relaxation in|No Change is

recruitment.

(Relaxation in age limit applicable
as per the extant orders of the
Government of India)

Note: The crucial date for determining the
age- limit shall be the closing date for
receipt of applications from candidates in
India, (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal

Pradesh, Mizoram, Manipur, Nagaland,

age limit applicable as per the extant
orders of the Government of India)

Note: The crucial date for determining the age- limit
shall be the closing date for receipt of applications
from candidates in India, (and not the closing date
prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and

Kashmir State, Lahaul and Spiti District and Pangi

proposed.




Tripura, Sikkim, Ladakh Division of Jammu
and Kashmir State, Lahaul and Spiti District
and Pangi Sub- Division of Chamba District
of Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).* In

case of Departmental Employees,

Sub- Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or

Lakshadweep).® In case of Departmental
Employees, Casual Workers and Contract
Employees the age may be relaxed up to
the age of 40 years.

Casual Workers and Contract
Employees the age may be relaxed
up to the age of 40 years.

7 Educational and other Essential: Essential: No Change is
qualification required for Diploma in Civil or Electrical |[Diploma in Civil or Electrical Engineering|proposed.
direct requirement. Engineering from a recognized|from a recognized institute.

institute. Desirable:
Desirable: 2 years experience of working in a
2 years experience of working in Government Department or a Firm or
a Government Department or a a Museum
Firm or a Museum Note: Qualifications are relaxable at the
Note: Qualifications are relaxable at the|discretion of the appointing authority on the
discretion of the appointing authority [recommendation of  the Selection
on the recommendation of the Selection |[Committee/Departmental Promotion
Committee/Departmental ~ Promotion [Committee, in case of candidates otherwise
Committee, in case of candidates|well qualified.
otherwise well qualified.

8 Whether age and educational [Not applicable. Not applicable. No Change
qualifications prescribed for proposed.
direct recruitment will apply in
the case of promotees

9 Period of Probation if any Two years. Two years. No change proposed

10 Method of recruitment Direct Recruitment. By promotion failing which by Deputation|To promote the
whether by direct recruitment and failing which by Direct Recruitment. |employees and
or by promotion or by remove the
deputation/absorption or stagnation.
transfer and percentage of the
vacancies to be filled by
various methods.

11 In case of Recruitment by Not applicable. Promotion: To promote the
promotion /deputation/ Departmental Generator Operator/(employees and

absorption, levels from which

Electrician with 13 years’ regular




promotion/ deputation/ service in Level-2 and possessing the(remove the
absorption to be made. qualification mentioned in coloumn-7. [stagnation.
12 Composition of the Selection |Selection Committee: Selection Committee: No Change is
Committee. 1. Director Allahabad|l. Director Allahabad Museum-Chairman |proposed.
Museum-Chairman 2.A representative of Central Public
2. A representative of Central Public] Works Department in the rank of]
Works Department in the rank of| Assistant Engineer-Member
Assistant Engineer-Member 3. Under Secretary, Ministry of Culture
3. Under Secretary, Ministry of|-Member
Culture -Member
13 Circumstances in which Not applicable. Not applicable. No Change is
Union Public service proposed.

commission to be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1.
. Name of the Ministry/Deptt:.
. Reference No. in which Commission’s

Name of the Post:.

Not applicable
Advice on Recruitment rules was conveyed :

. Date of Notification of the original rules

and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.

Library Information-cum-Professional Assistant.
Ministry of Culture, Allahabad Museum, Prayagraj

Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Library Library Information-cum-Professional No Change is
Information-cum-Professio | Assistant. required.
nal Assistant.
2 No. of Post 1 (One) (2015)*Subject to 1 (One) (2022)*Subject to variation dependant on | No Change is
variation dependant on work load. | work load. required.
3 Classification Group “C” Group “C” No Change is
Non-Ministerial Non-Ministerial required.
4 Level in Pay Matrix Pay Band-1: Rs. 5200-20200 Level-4 No Change is
Plus Grade Pay of Rs. 2400. required.
5 Whether Selection or | Not applicable Not applicable No Change is
Non selection post proposed
6 Age limit for direct Not exceeding 30 years.* [ Not exceeding 30 years.* (Relaxation in age | No change is
recruitment. (Relaxation in age limit [ limit applicable as per the extant orders of the | proposed
applicable as per the extant | Government of India)
orders of the Government of
India)
Note: The crucial date for determining the age- limit
Note: The crucial date for determining shalllbe the' closipg date for receipt qf applications from
the age- limit shall be the closing date candldateslln India, (and not the closing date prescribed
for receipt of applications from for those in Assam, Meghalayal, Arunac_:he_ll Pradesh,
candidates in India, (and not the M_lzo_ram, Manipur, Nagaland,. Tripura, Sikkim, Ladak_h_
closing date prescribed for those in D!VS|_on of Jammu.and Kas.h.mllr State, Lahaul apd .Spltl
Assam. Meghalaya, Arunachal | District and Pangi Sub- Division of Chamba District of




Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Divsion of
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental
Employees, Casual Workers and
Contract Employees the age
may be relaxed up to the age of

Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental Employees, Casual
Workers and Contract Employees the age may
be relaxed up to the age of 40 years.

40 years.
Educational and other | Essential: Essential: No change proposed
qualification required | 1. Bachelor’s Degree  in 1. Bachelor’s Degree in Library Science
for direct requirement. Library Science or Library or Library and Information Science of
and Information Science of a recognized university.
a recognized university. 2. Acquaintance with working in a
2. Acquaintance with working Library.
in a Library. Desirable:
Desirable: Knowledge of computer application
Knowledge of computer software of library.
application  software  of
library.
Note: Qualifications are relaxable | Note: Qualifications are relaxable at the discretion
at the discretion of the appointing | of  the  appointing  authority on the
authority on the recommendation | recommendation of the Selection
of the Selection | Committee/Departmental Promotion Committee,
Committee/Departmental in case of candidates otherwise well qualified.
Promotion Committee, in case of
candidates otherwise well
qualified.
Whether age and Not applicable. Not applicable. No change proposed
educational
qualifications

prescribed for direct
recruitment will apply




in the case of

promotees

9 Period of Probation if | Two Years. Two Years. No Change is
any proposed

10 Method of recruitment | By Promotion failing which by | By Promotion failing which by Direct | No Change is
whether by direct Direct Recruitment. Recruitment. proposed
recruitment or by
promotion or by
deputation/absorption
or transfer and
percentage of the
vacancies to be filled
by various methods.

11 In case of Recruitment Promotion Promotion No Change is
by promotion/ Departmental Lower Division | Departmental Lower Division Clerk with 8 | proposed
deputation/absorption, | Clerk with 8 years’ regular | years’ regular service in Level-2 and Multi
levels from which service in grade of Pay Band-1: | Tasking Staff with 13 years’ regular service in
promotion/deputation/ | Rs. 5200-20200 plus Grade Pay | Level-1 and  possessing  qualification
absorption to be made. | of Rs. 1900 and Multi Tasking | mentioned in column-7

Staftf with 13 years’ regular
service in grade of Pay Band-1:
Rs. 5200-20200 plus Grade Pay
of Rs. 1800 and possessing
qualification = mentioned in
column-7

12 Composition of the Selection Committee/ | Selection Committee/Departmental Promotion | No change proposed
Selection Committee. | Departmental Promotion | Committee

Committee 1. Director Allahabad Museum - Chairman

1. Director Allahabad Museum -
Chairman

2. Curator/Deputy
Curator/Assistant Chemist-
Member

3. Assistant Administrative

Officer-Member

2. Curator/Deputy  Curator/Assistant
Chemist- Member

3. Assistant Administrative Officer-Member




13

Circumstances in
which Union Public
service commission to
be consulted in
making recruitment

Not applicable.

Not applicable.

No Change is
proposed.




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s

Lower Divisional Clerk.

Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

Advice on Recruitment rules was conveyed:
4. Date of Notification of the original rules

and subsequent amendments (Copy of the original rules & subsequent

amendments should be enclosed, duly flagged for reference).

Column [Provisions in the approved/existing recruitment rules  [Revised Provisions proposed Reasons for revised
No. of the provisions proposed
schedule
1 Name of the Post Lower Division Clerk Lower Division Clerk No Change is proposed
2 No. of Post 5 (Five) (2015)*Subject to variation |5 (Five) (2022)*Subject to variation dependanton ~ [No Change is proposed
dependant on work load. work load.
3 Classification Group “C” Group “C” No Change is proposed
Ministerial Ministerial
4 Level in Pay Matrix Pay Band-1 : Rs. 5200-20200  [Level-2 No Change is proposed.
Plus Grade Pay of Rs.1900.
5 Whether Selection or  |Non Selection Non Selection No Change is proposed.
Non selection post
6 Age limit for direct Not exceeding 30 years.*[Not exceeding 30 years.* (Relaxation in age|No Change is proposed.
recruitment. (Relaxation in  age limit{limit applicable as per the extant orders of the

applicable as per the extant
orders of the Government of
India)

Note: The crucial date for determining
the age- limit shall be the closing date
for receipt of applications from
candidates in India, (and not the closing
date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Divsion of Jammu and
Kashmir State, Lahaul and Spiti District
and Pangi Sub- Division of Chamba
District of Himachal Pradesh, Andaman
and Nicobar Islands or Lakshadweep).

* In case of Departmental
Employees, Casual Workers and

Government of India)

Note: The crucial date for determining the age- limit shall
be the closing date for receipt of applications from
candidates in India, (and not the closing date prescribed for
those in Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh Divsion of
Jammu and Kashmir State, Lahaul and Spiti District and
Pangi Sub- Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or Lakshadweep).

* In case of Departmental Employees, Casual
Workers and Contract Employees the age may be
relaxed up to the age of 40 years.




Contract Employees the age may
be relaxed up to the age of 40
years.

7 Educational and other  |Essential: Essential: No Change proposed.
qualification required  [1. 12" class or equivalent(1. 12* class or equivalent qualification from a
for direct requirement. qualification from a recognized|recognized university/board.
university/board. 2. A typing speed of 35 words per minutes in
2. A typing speed of 35 words per|English or 30 words per minutes in Hindi on
minutes in English or 30 words per Computer.
minutes in Hindi on Computer.
(35 words per minutes and 30 Note: Qualifications are relaxable at the discretion of
words per minutes correspond to the appointing authority on the recommendation of
10500 KDPH/9000 KDPH on alfipe Selection Committee/Departmental Promotion
average of Skey depressions for Committee, in case of candidates otherwise well
each word) .
) ) qualified.
Note: Qualifications are relaxable at
the discretion of the appointing
authority on the recommendation of
the Selection Committee/
Departmental Promotion
Committee, in case of candidates
otherwise well qualified.
8 Whether age and Not applicable. Not applicable. No Change proposed.
educational
qualifications prescribed
for direct recruitment
will apply in the case of
promotees
9 Period of Probation if  |Two years Two years No Change proposed
any
10 Method of recruitment |90% by direct recruitment and|[90% by direct recruitment and 10% of the|No Change proposed.
whether by direct 10% of the vacancies shall be|vacancies shall be filled from amongst the Group

recruitment or by
promotion or by
deputation/absorption
and percentage of the
vacancies to be filled by
various methods.

filled from amongst the Group C
Staff in the Grade Pay of Rs.
1800 and who possess 12" Class
pass or equivalent qualification
and have rendered 3 years
regular service in the grade on
the basis of departmental

C Staff in the Level-1 and who possess 12"
Class pass or equivalent qualification and have
rendered 3 years regular service in the grade on
the basis of departmental qualifying
examination. The maximum age limit for
eligibility for examination is 45 years (50 years

of age for SC/ST).




qualifying  examination. The
maximum  age limit  for
eligibility for examination is 45
years (50 years of age for
SC/ST).

Note 1: Existing Multi Tasking
Staff with 10" pass from a
recognized board will also be
considered for promotion and
they will not suffer due to

Note 1: Existing Multi Tasking Staff with 10®
pass from a recognized board will also be
considered for promotion and they will not suffer
due to  enhancement of  Educational
Qualification.

enhancement of Educational
Qualification.
11 In case of Recruitment |Not Applicable Not Applicable
by promotion
/deputation/absorption,
levels from which
promotion/deputation/
absorption to be made.
12 Composition of the Selection Committee/ [Selection Committee/Departmental Promotion|No Change proposed.
Selection Committee. [(Departmental Promotion |[Committee
Committee 1. Director Allahabad Museum-Chairman
1. Director Allahabad| 2. Curator/Deputy Curator/Asstt Chemist-
Museum-Chairman Member
2. Curator/Deputy Curator/| 3. Asstt Administrative officer- Member
Asstt Chemist-Member
3.Asstt Administrative
officer- Member
13 Circumstances in which [Not applicable. Not applicable. No Change proposed.

Union Public service
commission to be
consulted in making
recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment Rules.

1

. Name of the Post:.
2. Name of the Ministry/Deptt:.
3.

Maintenance-cum-Store Assistant.

Ministry of Culture, Allahabad Museum, Prayagraj
Reference No. in which Commission’s  Not applicable

Advice on Recruitment rules was conveyed:

. Date of Notification of the original rules

and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.

Column [Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of the provisions proposed
schedule
1 Name of the Post Maintenance-Cum-Store Maintenance-Cum-Store Assistant No Change is proposed.
Assistant
2 No. of Post 1 (One) (2015) *Subject to variation|1 (One) (2022) *Subject to variation dependanton  [No Change is proposed.
dependant on work load. work load.
3 Classification Group “C” Group “C” No Change is proposed.
Ministerial Ministerial
4 Level in Pay Matrix Pay Band-1: Rs 5200-20200, Level-5 No Change is proposed
Plus Grade-Pay- Rs. 2800.
5 Whether Selection or  |Non-Selection Non-Selection No Change is proposed
Non selection post
6 Age limit for direct Not applicable. Not applicable. No Change is proposed
recruitment.
7 Educational and other  |Not applicable. Not applicable. No Change is proposed
qualification required
for direct requirement.
8 Whether age and Not applicable. Not applicable. No Change is proposed
educational
qualifications prescribed
for direct recruitment
will apply in the case of
promotes




9 Period of Probation if  |Not applicable. Not applicable. No Change proposed
any

10 Method of recruitment |By Promotion. By Promotion. No Change proposed.
whether by direct
recruitment or by
promotion or by
deputation/absorption
and percentage of the
vacancies to be filled by
various methods.

11 In case of Recruitment |Departmental Upper Division|Departmental Upper Division Clerks (U.D.Cs.)/[No change proposed.
by promotion Clerks (U.D.Cs.) and Accounts|Accounts Clerk and other officials in the Level-4
/deputation/absorption,|Clerk and other officials in the|with 5 years’ regular service in the Level.
levels from which grade of Pay Band-1, Rs.
promotion/ deputation/[5200-20200 plus Grade Pay of
absorption to be made. |Rs.2400 with 5 years’ regular

service in the grade.
12 Composition of the Departmental promotion|Departmental ~ promotion = committee  for|No Change is proposed.
Selection Committee. [committee for promotion promotion

4.Chairman-Director Allahabad|l. Chairman-Director Allahabad Museum.
Museum. 2. Member- Under Secretary Ministry of

5.Member-Under Secretary|  Culture, Govt. of India.
Ministry of Culture, Govt. of|3. Member-Assistant Administrative Officer/
India. Deputy Curator/Assistant Chemist.

6. Member-Assistant
Administrative Officer/
Deputy Curator/Assistant
Chemist.

13 Circumstances in which [Not applicable. Not applicable. No Change proposed.

Union Public service
commission to be
consulted in making
recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
. Name of the Ministry/Deptt:.

W N

. Reference No. in which Commission’s

Modeler

Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

Advice on Recruitment rules was conveyed:
4. Date of Notification of the original rules
and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly

flagged for reference.

Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Modeler Modeler No Change is
proposed.
2 No. of Post 1 (One) (2015) *Subject to 1 (One) (2022) *Subject to variation dependant on | No Change is
variation dependant on work load. | work load. proposed.
3 Classification Group “C” Group “C” No Change is
Non-Ministerial Non-Ministerial proposed.
4 Level in Pay Matrix Pay Band-1 : Rs. 5200-20200 Level-4 No Change is
Plus Grade Pay of Rs. 2400. proposed.
5 Whether Selection or | Not applicable Not applicable
Non selection post
6 Age limit for direct Not exceeding 30 years.* [ Not exceeding 30 years.* (Relaxation in age | No Change is
recruitment. (Relaxation in age limit | limit applicable as per the extant orders of the | proposed.
applicable as per the extant | Government of India)
orders of the Government of | Note: The crucial date for determining the age- limit
Indi shall be the closing date for receipt of applications from
Iy 13_1) . . candidates in India, (and not the closing date prescribed
Note: The crucial date for determining | o those in Assam, Meghalaya, Arunachal Pradesh,
the age- limit shall be the closing date | \jizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
for  receipt of applications from | piysion of Jammu and Kashmir State, Lahaul and Spiti
candidates in India, (and not the | pistrict and Pangi Sub- Division of Chamba District of
closing date prescribed for those in | \yimschal Pradesh, Andaman and Nicobar Islands or
Assam, Meghalaya, Arunachal Lakshadweep)
Pradesh, Mizoram, Manipur, Nagaland, '
Tripura, Sikkim, Ladakh Divsion of




Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental
Employees, Casual Workers and
Contract Employees the age
may be relaxed up to the age of
40 years.

* In case of Departmental Employees, Casual
Workers and Contract Employees the age may
be relaxed up to the age of 40 years.

Educational and other Essential- Essential- No Change is
qualification required 1. Bachelor’s degree in 1. Bachelor’s degree in Fine Arts from a | proposed
for direct requirement. Fine Arts from a recognized university or institute.
recognized university or | Desirable-
institute. Two years experience in modelling/
Desirable- casting and moulding.
Two years experience in
modelling/  casting and
moulding.
Note: Qualifications are relaxable | Note: Qualifications are relaxable at the discretion
at the discretion of the appointing | of the appointing authority on the
authority on the recommendation | recommendation of the Selection
of the Selection | Committee/Departmental Promotion Committee,
Committee/Departmental in case of candidates otherwise well qualified.
Promotion Committee, in case of
candidates otherwise well
qualified.
Whether age and Not applicable. Not applicable. No Change is
educational proposed
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees
Period of Probation if | Two Years. Two Years. No Change is
any proposed




10 Method of recruitment | By Promotion failing which by | By Promotion failing which by Direct | No Change is
whether by direct Direct recruitment. recruitment. proposed
recruitment or by
promotion or by
deputation/absorption
and percentage of the
vacancies to be filled
by various methods.

11 In case of Recruitment | Promotion: Promotion: No change proposed
by promotion Departmental Lower Division [ Departmental Lower Division Clerk with 8
/deputation/absorption, | Clerk with 8 years’ regular | years’ regular service in Level-2 and Multi
levels from which service in grade of Pay Band-1, | Tasking Staff with 13 years’ regular service in
promotion/deputation/ | Rs. 5200-20200 plus Grade Pay | Level-1 and  possessing  qualification
absorption to be made. | of Rs. 1900 and Multi Tasking | mentioned in column-7.

Staftf with 13 years’ regular
service in grade of Pay Band-1,
Rs. 5200-20200 plus Grade Pay
of Rs. 1800 and possessing
qualification — mentioned in
column-7.

12 Composition of the Departmental Promotion | Departmental Promotion Committee/Selection | No change proposed
Selection Committee. | Committee/Selection Committee

Committee 1. Director, Allahabad

1. Director, Allahabad Museum-Chairman
Museum-Chairman 2. Curator/Deputy Curator/ Assistant

2. Curator/Deputy Curator/ Chemist-Member
Assistant 3.Assistant Administrative Officer-Member
Chemist-Member

3. Assistant Administrative

Officer-Member

13 Circumstances in Not applicable. Not applicable. No Change is
which Union Public proposed.

service commission to
be consulted in
making recruitment







Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s

MTS (Non-Technical)

Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

Advice on Recruitment rules was conveyed:
4. Date of Notification of the original rules
and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly
flagged for reference.

Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Multi Tasking Staff (MTS) Multi Tasking Staff (MTS) No Change is
proposed
2 No. of Post 45 (Forty Five) (2015) *Subject to | 45 (Forty Five) (2022) *Subject to variation No Change is
variation dependant on work | dependant on work load. proposed
load.
3 Classification Group “C” Group “C” No Change is
Non-Ministerial Non-Ministerial proposed
4 Level in Pay Matrix Pay Band-1 :Rs. 5200-20200 Level-1 No change is
Plus Grade Pay of Rs. 1800. proposed
5 Whether Selection or | Not applicable Not applicable No Change is
Non selection post proposed
6 Age limit for direct Not exceeding 30 years.* | Not exceeding 30 years.* (Relaxation in age | No Change is
recruitment. (Relaxation in age limit | limit applicable as per the extant orders of the | proposed

applicable as per the extant
orders of the Government of
India)

Note: The crucial date for determining
the age- limit shall be the closing date
for receipt of applications from
candidates in India, (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Divsion of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi

Government of India)

Note: The crucial date for determining the age- limit shall
be the closing date for receipt of applications from
candidates in India, (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Divsion of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub- Division of Chamba District of
Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental Employees, Casual
Workers and Contract Employees the age may
be relaxed up to the age of 40 years.




Sub- Division of Chamba District of
Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

* In case of Departmental
Employees, Casual Workers
and Contract Employees the
age may be relaxed up to the
age of 40 years.

Educational and other
qualification required
for direct requirement.

Essential:
Matriculation or equivalent
pass.

Essential:

Matriculation or equivalent pass.

No Change proposed.

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees

Not applicable.

Not applicable.

No Change proposed.

Period of Probation if
any

Two years

Two years

No Change proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
and percentage of the
vacancies to be filled
by various methods.

By Direct recruitment.

By Direct recruitment.

No Change proposed.

11

In case of Recruitment
by promotion
/deputation/absorption,
levels from which
promotion/deputation/
absorption to be made.

Not applicable.

Not applicable

No Change proposed.

12

Composition of the
Selection Commiittee.

Selection Committee:

1. Director Allahabad
Museum-Chairman

2. Curator/Deputy
Curator/Asstt.

Selection Committee:

1.Director Allahabad Museum-Chairman
Curator/Asstt.

2. Curator/Deputy
Administrative officer-Member

3.Finance-cum-Accounts officer-Member

No Change proposed.




Chemist/Asstt.

Administrative

officer-Member
3.Finance-cum-Accounts
officer-Member

13

Circumstances in
which Union Public
service commission to
be consulted in
making recruitment

Not applicable.

Not applicable.

No Change is
proposed.




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s

P.A. to Director

Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

Advice on Recruitment rules was conveyed:
4. Date of Notification of the original rules
and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly

flagged for reference.

Column | Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post P.A. to Director P.A. to Director No Change is
proposed.
2 No. of Post 1 (One) (2015)* Subject to 1 (One (2022)* Subject to variation dependent | No Change is
variation dependent on the work | on the work load. proposed.
load.
3 Classification Group ’C’ Ministerial Group ‘C’ Ministerial No Change is
proposed.
4 Level in Pay Matrix Pay Band-1: Rs. 5200-20200 Level-5 No Change is
plus Grade Pay of Rs.2800 proposed.
5 Whether Selection or | Not applicable. Not applicable. No Change is
Non selection post proposed.
6 Age limit for direct Not  exceeding 30  years* | Not exceeding 30 years* (Relaxation in age limit | No change is proposed
recruitment. (Relaxation in  age limit | applicable as per the extant orders of the
applicable as per the extant | Government of India)
orders of the Government of
India) Note: The crucial date for determining the age- limit shall
be the closing date for receipt of applications from
Note: Th ial date for determini candidates in India, (and not the closing date prescribed
tho—e' ?. c.rtumha I t?ethor Ie (_arm|3|rlg for those in Assam, Meghalaya, Arunachal Pradesh,
f € age- .'n:' sfa e I'e Sosmgfae Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
or d_geftielp . OI d?pp Ica |(§)ns t r;)hm Division of Jammu and Kashmir State, Lahaul and Spiti
candidates In India, (and no '® | District and Pangi Sub- Division of Chamba District of
closing date prescribed for those in




Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental
Employees, Casual Workers and
Contract Employees the age
may be relaxed upto the age of

Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental Employees, Casual
Workers and Contract Employees the age may
be relaxed upto the age of 40 years.

40 years.
Educational and other | Essential Essential No Change is
qualification required | Graduate = with 2  years | Graduate with 2 years experience as | proposed.
for direct requirement. | experience as  Stenographer | Stenographer having shorthand speed of 100

having shorthand speed of 100
words per minute in English or
80 words per minutes in Hindi
Stenography and typing speed
of 35 words per minute in
English or 30 words per minutes
in Hindi on computer.

Note:1 Qualifications are relaxable
at the discretion of the appointing
authority on the recommendation
of the Selection
Committee/Departmental
Promotion Committee, in case of
candidates otherwise well
qualified.

Note:2 The Qualification regarding
experience is relaxable at the
discretion of the  Selection
Committee/Departmental
Promotion Committee in the case
of candidates belonging to
scheduled castes or Scheduled
Tribes, if at any stage of selection

words per minute in English or 80 words per
minutes in Hindi Stenography and typing
speed of 35 words per minute in English or 30
words per minutes in Hindi on computer.

Note:1 Qualifications are relaxable at the
discretion of the appointing authority on the
recommendation of the Selection

Committee/Departmental Promotion Committee,
in case of candidates otherwise well qualified.
Note:2 The Qualification regarding experience is
relaxable at the discretion of the Selection
Committee/Departmental Promotion Committee in
the case of candidates belonging to scheduled
castes or Scheduled Tribes, if at any stage of
selection the Selection Committee/ Departmental
Promotion Committee is of the opinion that
sufficient number candidates from these
communities possessing the required experience
are not likely to be available to fill up the
vacancies reserved for them.




the Selection Committee/
Departmental Promotion
Committee is of the opinion that
sufficient number candidates from
these communities possessing the
required experience are not likely
to be available to fill up the
vacancies reserved for them.

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees

Not applicable.

Not applicable.

No Change proposed.

Period of Probation if
any

Two years

Two years

No Change proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
and percentage of the
vacancies to be filled
by various methods.

By Direct recruitment.

By Direct recruitment.

No Change proposed

11

In case of Recruitment
by promotion
/deputation/absorption,
levels from which
promotion/deputation/
absorption to be made.

Not applicable.

Not applicable.

No Change proposed

12

Composition of the
Selection Committee.

Selection Committee:
1.Director Allahabad Museum-
Chairman.

2.0utside  experts to be
nominated by  Executive

Selection Committee:

1. Director Allahabad Museum- Chairman.
to be nominated by
Executive Committee

2.0utside experts

Member.

No change is proposed




Committee of the society-
Member.

3.Under Secretary Ministry of
Culture- Member.

3.Under Secretary Ministry of Culture-
Member.

13

Circumstances in
which Union Public
service commission to
be consulted in
making recruitment

Not applicable.

Not applicable.

No Change is
proposed.




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1

. Name of the Post:.
. Name of the Ministry/Deptt:.
. Reference No. in which Commission’s

Not applicable
Advice on Recruitment rules was conveyed :

. Date of Notification of the original rules

and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.

Projectionist-cum-Dark Room Assistant.
Ministry of Culture, Allahabad Museum, Prayagraj

Column | Provisions in the approved/existing  recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Projectionist-cum-Dark Projectionist-cum-Dark Room Assistant. No Change is
Room Assistant. proposed.
2 No. of Post 1 (One) (2015) *Subject to 1 (One) (2022) *Subject to variation dependant on | No Change is
variation dependant on work load. | work load. proposed.
3 Classification Group "C” Group ”C” No Change is
Non-Ministerial Non-Ministerial proposed.
4 Level in Pay Matrix Pay Band-1: Rs. 5200-20200 Level-4 No Change is
Plus Grade Pay of Rs. 2400. proposed.
5 Whether Selection or | Not applicable. Not applicable No Change is
Non selection post proposed.
6 Age limit for direct Not exceeding 30 years.* | Not exceeding 30 years.* (Relaxation in age | No change proposed
recruitment. (Relaxation in age limit | limit applicable as per the extant orders of the
applicable as per the extant | Government of India)
orders of the Government of | Note: The crgcial date for determining the a_ge-.limit shall
Indi be the closing date for receipt of applications from
I 1?) . o candidates in India, (and not the closing date prescribed
Note: The crucial date for determining | tor those in Assam, Meghalaya, Arunachal Pradesh,
the age- limit shall be the closing date | \jizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
for receipt of applications from | piyision of Jammu and Kashmir State, Lahaul and Spiti
candidates in India, (and not the | pistrict and Pangi Sub-Division of Chamba District of
closing date prescribed for those in [ \yimachal Pradesh, Andaman and Nicobar Islands or
Assam, Meghalaya, Arunachal Lakshadweep).
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Divsion of




Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

* In case of Departmental
Employees, Casual Workers and
Contract Employees the age
may be relaxed up to the age of

* In case of Departmental Employees, Casual
Workers and Contract Employees the age may
be relaxed up to the age of 40 years.

40 years.
Educational and other | Essential: Essential: No change proposed
qualification required | 1. Graduate with P.G. Diploma 1. Graduate with P.G. Diploma in

for direct requirement.

in photography/Applied Arts.
2. One year experience in still
photography and
videography, knowledge of
editing in Photoshop and
other photographic software.
Desirable:
i. Experience in a Photography
of Art objects in Museum/Art
Institution.
i1. Knowledge of digital
photography and computer.
Note:1 Qualifications are relaxable
at the discretion of the appointing
authority on the recommendation
of the Selection
Committee/Departmental
Promotion Committee, in case of
candidates otherwise well
qualified.
Note:2 The Qualification regarding
experience is relaxable at the
discretion of the  Selection
Committee/ Departmental
Promotion Committee in the case

photography/Applied Arts.
2. One year experience in still photography
and videography, knowledge of editing in
Photoshop and other photographic
software.

Desirable:

1. Experience in a Photography of Art objects

in Museum/Art Institution.

1. Knowledge of digital photography and

computer.

Note:1 Qualifications are relaxable at the
discretion of the appointing authority on the
recommendation of the Selection

Committee/Departmental Promotion Committee,

in case of candidates otherwise well qualified.
Note:2 The Qualification regarding experience
is relaxable at the discretion of the Selection
Committee/ Departmental Promotion
Committee in the case of candidates belonging
to scheduled castes or Scheduled Tribes, if at
any stage of selection the Selection
Committee/ Departmental Promotion
Committee is of the opinion that sufficient
number candidates from these communities
possessing the request experience are not




of candidates belonging to
scheduled castes or Scheduled
Tribes, if at any stage of selection
the Selection Committee/
Departmental Promotion
Committee is of the opinion that
sufficient number candidates from
these communities possessing the
request experience are not likely to
be available to fill up the vacancies
reserved for them.

likely to be available to fill up the vacancies

reserved for them.

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees

Not applicable.

Not applicable.

No Change proposed

Period of Probation if
any

Two years

Two years

No Change proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
and percentage of the
vacancies to be filled
by various methods.

By Direct recruitment.

By Direct recruitment

No Change proposed

11

In case of
Recruitment by
promotion/
deputation/absorption,
levels from which
promotion/deputation/
absorption to be made.

Not Applicable.

Not applicable

No Change proposed

12

Composition of the
Selection Committee.

Selection Committee:

Selection Committee:

No Change proposed




1. Director, Allahabad
Museum-Chairman

2. Curator/Deputy Curator/
Assistant

1. Director, Allahabad Museum-

Chairman

2. Curator/Deputy Curator/Assistant

Chemist-Member

Chemist-Member 3. Assistant Administrative
3. Assistant Administrative Officer-Member
Officer-Member
13 Circumstances in Not applicable. Not applicable. No Change is
which Union Public proposed.

service commission to
be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:. Publication Assistant.

2. Name of the Ministry/Deptt:. Ministry of Culture, Allahabad Museum, Prayagraj

3. Reference No. in which Commission’s ~ Not applicable
advice on Recruitment rules was conveyed:
4. Date of Notification of the original rules
and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.

Column |Provisions in the approved/existing recruitment rules Revised Provisions proposed Reasons for revised
No. of the provisions proposed
schedule
1 Name of the Post Publication Assistant. Publication Assistant. No Change is
proposed.
2 No. of Post 1 (One) (2015) *Subject to variation 1 (One) (2022) *Subject to variation dependant [No Change is
dependant on work load. on work load. proposed.
3 Classification Group "C” Group "C” No Change is
Non-Ministerial Non-Ministerial proposed.
4 Level in Pay Matrix Pay Band-1: Rs. 5200-20200 Level-4 No Change is
Plus Grade Pay of Rs 2400. proposed.
5 Whether Selection or  |Not applicable. Not applicable No Change is
Non selection post proposed.




Age limit for direct
recruitment.

Not exceeding 30 years.* (Relaxation
in age limit applicable as per the
extant orders of the Government of
India)

Note: The crucial date for determining the
age- limit shall be the closing date for receipt
of applications from candidates in India, (and
not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Divsion of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-
Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar Islands or
Lakshadweep)

* In case of Departmental Employees,
Casual Workers and  Contract
Employees the age may be relaxed up
to the age of 40 years.

Not exceeding 30 years.* (Relaxation in age
limit applicable as per the extant orders of the

Government of India)

Note: The crucial date for determining the age- limit
shall be the closing date for receipt of applications from
candidates in India, (and not the closing date
prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Divsion of Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub- Division of Chamba
District of Himachal Pradesh, Andaman and Nicobar
Islands or Lakshadweep)

7 In case of Departmental Employees, Casual
Workers and Contract Employees the age
may be relaxed up to the age of 40 years.

No Change is
proposed.

Educational and other
qualification required

for direct requirement.

Essential:
1.Bachelor’s Degree in History or
Archaeology or English or Fine Arts or
Museology from a  recognized
University with Hindi as Optional
Subject at Matric or 10+2 level.
2.Must have contributed article in Hindi/
English to some journals of Arts and
Literature.
Desirable:
1. Degree or Diploma in Journalism.
2. Experience of publication, editing
or printing work in any
institutions.
3. Knowledge of Computer word
processing and type setting.
Note: Qualifications are relaxable at the
discretion of the appointing authority on
the recommendation of the Selection
Committee/ Departmental Promotion
Committee, in case of candidates
otherwise well qualified.

Essential:

1. Bachelor’s Degree in History or
Archaeology or English or Fine Arts or
Museology from a recognized University
with Hindi as Optional Subject at Matric
or 10+2 level.

2.Must have contributed article in Hindi/ English
to some journals of Arts and Literature.
Desirable:

1. Degree or Diploma in Journalism.

2. Experience of publication, editing or
printing work in any institutions.

3. Knowledge of Computer word processing and
type setting.

Note: Qualifications are relaxable at the discretion
of the appointing authority on the
recommendation of the Selection Committee/
Departmental Promotion Committee, in case of
candidates otherwise well qualified.

No Change is
proposed.




Whether age and
educational
qualifications prescribed
for direct recruitment
will apply in the case of
promotees

Not Applicable.

Not Applicable.

No Change
proposed.

Period of Probation if
any

Two years

Two years

No Change proposed

10

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption
and percentage of the
vacancies to be filled by
various methods.

By Direct recruitment.

By Direct recruitment.

No Change
proposed

11

In case of Recruitment
by promotion
/deputation/absorption,
levels from which
promotion/
deputation/absorption to
be made.

Not Applicable.

Not Applicable.

No Change proposed

12

Composition of the
Selection Committee.

Selection Committee:
1.Director, Allahabad
Allahabad-Chairman
2.Curator/Deputy
Chemist-Member

Museum,

Curator/Asstt.

3.Under Secretary, Ministry of Culture

—Member

Selection Committee:
1.Director, Allahabad
Allahabad-Chairman

2. Curator/Deputy
Chemist-Member
3.Under Secretary,
-Member

Museum,

Curator/Asstt.

Ministry of Culture

No Change
proposed.

13

Circumstances in which
Union Public service
commission to be
consulted in making

recruitment

Not applicable.

Not applicable.

No Change
proposed.




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.

W N

. Name of the Ministry/Deptt:.
. Reference No. in which Commission’s ~ Not applicable

Senior Photographer.

Ministry of Culture, Allahabad Museum, Prayagraj

Advice on Recruitment rules was conveyed:
4. Date of Notification of the original rules
and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly
flagged for reference.

Column

Provisions in the approved/existing recruitment rules

Revised Provisions proposed

Reasons for revised

No. of provisions proposed
the
schedule

1 Name of the Post Senior Photographer Senior Photographer No Change is
proposed.

2 No. of Post 1 (One) (2015) *Subject to 1 One) (2022) *Subject to variation dependant on | No Change is
variation dependant on work load. | work load. proposed.

3 Classification Group “B” Group “B” No Change is
Non-Ministerial Non-Ministerial proposed.

4 Level in Pay Matrix Pay Band-2, Rs 9300-34800, Level-6 No Change is
Plus Grade Pay of Rs.4200. proposed.

5 Whether Selection or | Non-Selection Non-Selection No Change is
Non selection post proposed.

6 Age limit for direct Not exceeding 30 years | Not exceeding 30 years (Relaxation in age | No Change is
recruitment. (Relaxation in age limit [ limit applicable as per the extant orders of the | proposed.

applicable as per the extant
orders of the Government of
India)

Note: The crucial date for determining
the age- limit shall be the closing date
for receipt of applications from

Government of India)

Note: The crucial date for determining the age- limit shall
be the closing date for receipt of applications from
candidates in India, (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul and Spiti




candidates in India, (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and
Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or

District and Pangi Sub- Division of Chamba District of
Himachal Pradesh, Andaman and Nicobar Islands or
Lakshadweep).

Lakshadweep).
Educational and other | Essential Essential No Change is
qualification required | 1.Graduate Degree from a |1. Graduate Degree from a recognized | proposed.
for direct requirement. recognized University with University with P.G. Diploma in
P.G. Diploma in Photography/Applied Arts; Or

Photography/Applied Arts; Or
2.Degree in Fine Arts with
Photography from an
Institution recognized by the
Govt.
3.0ne year experience in still
photography and videography,

knowledge of editing in
Photoshop and other
photographic software.
Desirable-

1. Experience in a

Photography of Art objects

in Museum/Art Institution.
2. Knowledge of digital
Photography and Computers.
Note:1 Qualifications are relaxable
at the discretion of the appointing
authority on the recommendation
of the Selection
Committee/Departmental
Promotion Committee, in case of
candidates otherwise well
qualified.
Note:2 The Qualification regarding
experience is relaxable at the

2.Degree in Fine Arts with Photography from
an Institution recognized by the Govt.

3.One year experience in still photography and
videography, knowledge of editing in
Photoshop and other photographic software.

Desirable-

1. Experience in a Photography of Art objects

in Museum/Art Institution.

2. Knowledge of digital Photography and

Computers.

Note:1 Qualifications are relaxable at the
discretion of the appointing authority on the
recommendation of the Selection

Committee/Departmental Promotion Committee,
in case of candidates otherwise well qualified.
Note:2 The Qualification regarding experience is
relaxable at the discretion of the Selection
Committee/ Departmental Promotion Committee
in the case of candidates belonging to scheduled
castes or Scheduled Tribes, if at any stage of
selection the Selection Committee/ Departmental
Promotion Committee is of the opinion that
sufficient number candidates from these
communities possessing the request experience are
not likely to be available to fill up the vacancies
reserved for them.




discretion of the  Selection
Committee/ Departmental
Promotion Committee in the case
of candidates belonging to
scheduled castes or Scheduled
Tribes, if at any stage of selection
the Selection Committee/
Departmental Promotion
Committee is of the opinion that
sufficient number candidates from
these communities possessing the
request experience are not likely to
be available to fill up the vacancies
reserved for them.

Whether age and
educational
qualifications
prescribed for direct
recruitment will apply
in the case of
promotees

Age-No
Educational Qualification-Yes

Age-No
Educational Qualification-Yes

No change is
proposed.

Period of Probation if
any

Two years

Two years

No change is
proposed.

10

Method of recruitment
whether by direct
recruitment or by
promotion  or by
deputation/absorption

and percentage of the
vacancies to be filled
by various methods.

By Promotion failing which by
direct recruitment.

By Promotion failing which by direct
recruitment.

No. change is
proposed.

11

In case of Recruitment
by promotion/
deputation/absorption,
levels from which
promotion/deputation/
absorption to be made.

Promotion :
Projectionist-cum-Darkroom
Assistant with 10 years regular
service in the PB-1:
Rs.5200-20200, Grade Pay of
Rs.2400.

Promotion :
Projectionist-cum-Darkroom Assistant with 10
years regular service in the Level-4.

No change is
proposed.




12 Composition of the Selection Committee for direct | Selection Committee for direct recruitment/ [ No change is
Selection Committee. | recruitment/ Departmental | Departmental Promotion Committee  for | proposed.
Promotion  Committee  for | promotion
promotion 1. Director, Allahabad Museum-Chairman
1. Director, Allahabad [ 2.Outside expert to be nominated by the
Museum-Chairman Executive Committee of the
2.Outside  expert to be Society-Member
nominated by the Executive | 3. Under Secretary, ~ Ministry  of
Committee of the | Culture-Member
Society-Member
3. Under Secretary, Ministry of
Culture- Member
13 Circumstances in Not applicable. Not applicable. No change is

which Union Public
service commission to
be consulted in
making recruitment

proposed.




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:.
2. Name of the Ministry/Deptt:.

3. Reference No. in which Commission’s

Technical Assistant.

Ministry of Culture, Allahabad Museum, Prayagraj

Not applicable

Advice on Recruitment rules was conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of

the original rules & subsequent

amendments should be enclosed, duly

flagged for reference.

Column [ Provisions in the approved/existing  recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Technical Assistant. Technical Assistant. No Change is
proposed.
2 No. of Post 2 (Two) (2015) *Subject to 2 (Two) (2022) *Subject to variation dependant on | No Change is
variation dependant on work load. | work load. proposed.
3 Classification Group ”C” Non-Ministerial Group ”C” Non-Ministerial No Change is
proposed.
4 Level in Pay Matrix Pay Band-1, Rs 5200-20200, Level-5 No Change is
Plus Grade Pay of Rs.2800. required.
5 Whether Selection or | Not applicable. Not applicable No Change is
Non selection post proposed.
6 Age limit for direct Not exceeding 30 years.* [ Not exceeding 30 years.* (Relaxation in age | No Change is
recruitment. (Relaxation in age limit [ limit applicable as per the extant orders of the | proposed.
applicable as per the extant | Government of India)
Orders Of the Govemment Of Note: The crucial date for determining the age- limit
Indi shall be the closing date for receipt of applications from
1) la) ) L candidates in India, (and not the closing date prescribed
Note: The crucial date for determining | 5 those in Assam, Meghalaya, Arunachal Pradesh,
the age- limit shall be the closing date | \izoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
for receipt of applications from | pivision of Jammu and Kashmir State, Lahaul and Spiti
candidates in India, (and not the | pigtrict and Pangi Sub- Division of Chamba District of
203"19 dateMpriS(I:rlbed forAthosehlnI Himachal Pradesh, Andaman and Nicobar Islands or
ssam, eghalaya, runacha *
Pradesh, Mizoram, Manipur, Nagaland, | L@kshadweep). In case of Departmental
Tripura, Sikkim, Ladakh Division of | Employees, Casual Workers and Contract
Jammu _and Kashmir State, Lahaul and




Spiti District and Pangi Sub- Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or

Lakshadweep).* In case of
Departmental Employees,
Casual Workers and Contract

Employees the age may be
relaxed up to the age of 40

Employees the age may be relaxed up to the
age of 40 years.

years.
Educational and other | Essential. Essential. No Change proposed.
qualification required | Bachelor’s degree in Museology | Bachelor’s degree in Museology or Fine Arts
for direct requirement. | or Fine Arts or History or |[or History or Archaeology or History of Art
Archaeology or History of Art | from a recognized university.
from a recognized university.
Desirable:
Desirable: 1. P.G. Diploma in Museology/ Archaeology.
1. P.G. Diploma in Museology/ | 2. 2 years experience in guiding visitors in a
Archaeology. Museum/Art Gallery/Cultural Institution.
2. 2 years experience in [3.Knowledge of Computers-MS Office.
guiding visitors in a
Museum/Art Note:1 Qualifications are relaxable at the
Gallery/Cultural Institution. | discretion of the appointing authority on the
3. Knowledge of recommendation of the Selection
Computers-MS Office. Committee/Departmental Promotion Committee,
in case of candidates otherwise well qualified.
Note:1 Qualifications are relaxable
at the discretion of the appointing
authority on the recommendation
of the Selection
Committee/Departmental
Promotion Committee, in case of
candidates otherwise well
qualified.
Whether age and Not applicable. Not applicable. No Change proposed.
educational
qualifications

prescribed for direct
recruitment will apply




in the case of

promotees
9 Period of Probation if | Two years Two years No Change proposed
any
10 Method of recruitment | Direct recruitment. Direct recruitment. No Change proposed
whether by direct
recruitment or by
promotion or by
deputation/absorption
and percentage of the
vacancies to be filled
by various methods.
11 In case of Not Applicable. Not Applicable. No Change proposed
Recruitment by
promotion
/deputation/absorption,
levels from which
promotion/
deputation/absorption
to be made.
12 Composition of the Selection committee : Selection committee: No Change proposed.
Selection Committee. 1. Director Allahabad Museum- | 1. Director Allahabad Museum- Chairman
Chairman 2. Outside expert to be nominated by
2. Outside expert to be Executive Committee of the society -
nominated by Executive Member
Committee of the society - 3.Under Secretary, Ministry of Culture -
Member Member
3.Under Secretary, Ministry of
Culture — Member
13 Circumstances in Not applicable. Not applicable. No Change proposed.

which Union Public
service commission to
be consulted in
making recruitment




Form to be filled by Ministry of Culture/Allahabad Museum for amendment of approved Recruitment rules.

1. Name of the Post:. Upper Division Clerk.
2. Name of the Ministry/Deptt:. Ministry of Culture, Allahabad Museum, Prayagraj
3. Reference No. in which Commission’s  Not applicable
Advice on Recruitment rules was conveyed :
4. Date of Notification of the original rules
and subsequent amendments (Copy of
the original rules & subsequent
amendments should be enclosed, duly
flagged for reference.

Column | Provisions in the approved/existing  recruitment rules Revised Provisions proposed Reasons for revised
No. of provisions proposed
the
schedule
1 Name of the Post Upper Division Clerk. Upper Division Clerk. No Change is required.
2 No. of Post 1 (One) (2015) *Subject to 1 (One) (2022) *Subject to variation No Change is proposed.
variation dependant on work dependant on work load.
load.
3 Classification Group "C” Group”C” No Change is proposed.
(Ministerial) (Ministerial)
4 Level in Pay Matrix Pay Band-1: Rs. 5200-20200 [ Level-4 No Change is proposed.
Plus Grade Pay of Rs.2400.
5 Whether Selection or Non Non-Selection Non-Selection No Change is proposed.
selection post
6 Age limit for direct recruitment. | Not applicable. Not applicable. No Change is proposed.
7 Educational and other Not applicable. Not applicable. No Change is proposed.
qualification required for direct
requirement.
8 Whether age and educational Not applicable. Not applicable. No Change proposed.
qualifications prescribed for
direct recruitment will apply in
the case of promotees




9 Period of Probation if any Not applicable. Not applicable. No Change is

proposed

10 Method of recruitment whether | By Promotion. By Promotion. No Change is
by direct recruitment or by proposed
promotion or by
deputation/absorption and
percentage of the vacancies to
be filled by various methods.

11 In case of Recruitment by Promotion Promotion No Change is
promotion/ deputation/ Departmental Lower Division | Departmental Lower Division Clerks | proposed
absorption, levels from which Clerks with 8 years regular | with 8 years regular service in the
promotion/deputation/absorption | service in the grade of Pay | Level-2.
to be made. Band-1: Rs. 5200-20200 plus

Grade Pay of Rs.1900
12 Composition of the Selection Departmental promotion | Departmental promotion committee | No Change is
Committee. committee for promotion for promotion proposed
1. Director  Allahabad 1. Director Allahabad
Museum-Chairman Museum-Chairman
2. Curator/ 2. Curator/
Finance-cum-Account Finance-cum-Accounts
] Officer/Deputy Officer/Deputy
Curator/Assistant Curator/Assistant
Chemist-Member Chemist-Member
3.Assistant ~ Administrative 3.Assistant Administrative
Officer-Member Officer-Member

13 Circumstances in which Union | Not applicable. Not applicable. No Change is

Public service commission to be proposed.

consulted in making recruitment




