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Allahabad Museum
(Under the aegis of Ministry of Culture, Government of India)
Chandrashekhar Azad Park, Kamla Nehru Road,
Prayagraj— 210002

Applications are invited for appointment to the post of Director in the Allahabad Museum in the
Pay Matrix Level-13, Group-‘A’ under Allahabad Museum Society on deputation and direct recruitment
basis. The post carries allowances as per Central Government rules.
Application form and other complete details regarding qualifications, age etc. can be obtained from the
website of the Museum www.theallahabadmuseum.com. Already applied applicant against
advertisement published on 3 April 2021 in Employment news need not apply again.
The application forms duly completed in all respect should reach by Speed Post to the Director,
Allahabad Museum, Chandrashekhar Azad Park, Kamla Nehru Road, Prayagraj-211002 on or before 30
July 2021. The sealed envelope containing application form should compulsorily be superscribed

(Sunil Gupta)
Director(l/c)

“Application for the post of Director”



Allahabad Museum
(Under the aegis of Ministry of Culture, Government of India)
Chandrashekhar Azad Park, Kamla Nehru Road, Prayagraj— 210002

Advertisement for the post of Director, Allahabad Museum

Application in the enclosed proforma (enclosed as Annexure-ll) from the eligible
officers are invited for appointment to the post of Director in the Allahabad
Museum in the Pay Matrix Level-13 (Prerevised Grade Pay Rs. 8700) Group-‘A’
under Allahabad Museum Society under relevant terms & condition.

The advertisement and proforma is available on the website
www.theallahabadmuseum.com. The details of the post and qualifications are as

follows:-

1. Name of the post : Director

2. No. of the post : 1 (One)

3. Pay Matrix Level : Level- 13

4. Classification g Group- ‘A’

5. Method of Recruitment : By Deputation/Direct Recruitment

6. Qualification: As described in the Recruitment Rules for the post of

Director (Enclosed)

(Sunil Gupta)
Director I/c
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PROFORMA

(Application for the post of Director, Allahabad Museum, Prayagraj)

1. Name and address in Block Letter
2. Date of Birth (in C. E.)

3. Date of Retirement under Central/State/Autonomous bodies:
4. Details of Employment, in chronological order, enclose a seprate sheet, duly authenticated by your

signature, if the space below is insufficient.

Annexure-||

Passport size
recent photograph
to be affixed here

Office/Institution/ Post Held
Organization

From

To

Scale of Pay
and basic pay

Nature of
Duties

5. Nature of present employment, i.e.
Adhoc or temporary or quasi
permanent or permanent

6. In case the present employement is held
On deputation/contract basis.

Please state:

(a) The date of initial appointment

(b) Period of appointment on
deputation/contract

(c) Name of the present office/
Organization to which you belong

7. Additional details about present

employment.

(a) Central Government

(b) State Government

(c) Autonomous Organizations
(d) Government undertakings
(e) Universities

8. Are you in Revised Scale of Pay? If yes,
give the date which revision took place
and also indicate the pre-revised scales.

9. Total emoluments per month now drawn

10. Additional information, if any, which
You would like to mention in support
of your suitability for the post. Enclose
a separate sheet, if the space is insufficient.

11. Whether belongs to SC/ST.
12. Remarks

Signature of the Candidate
Adress oo

Email. Id.
Mobile No.




Forwarding note by the employer

It is certified that:

(i)

(ii)
(iif)
(iv)
(v)

(vi)

(vii)

Information given in the above proforma is correct as per the service records of the applicant.

The applicant is clear from vigilance angle.

The integrity of the applicant is beyond doubt.

That no major/minor penalty has been imposed on the applicant in the last 10 years.

The cadre controlling authority of the applicant has given its clearance for his applying for the
post.

The copy of last 5 years of APAR of the applicant is enclosed with application.

No Disciplinary case is pending or contemplated against the candidate.

( Signature with seal of the authorized signatory on behalf of the employer )
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Recruitment Rules for the Group *A” posts in Allahabad Museum. Allahabad
Name of | Number Classificatio| Pay  Band | Whether Age-limit  for | Educational and other
the post | of post n and Grade | selection direct recruits | qualification required for direct
Pay or Pay | post  or recruits
Scale non-
selection
post
1. 2. 3. 4. 5 6. 7
I I (One) | Group "A™ [Pay Band-4; | Not Not exceeding | Essential:
Director | (2015) Non- Rs.  37400- | applicable | 50 years. | l.Master’s  degree from a
*Subject Ministerial {67000 plus (Relaxation in | recognized university in History
o Grade Pay of age-limit or Archaeology or Museology or
variation Rs, 8,700/- applicable as | History of Art or Fine Arts or
dependant per the extant | Sanskrit or Pali or Prakrit or
on  work orders of the | Persian
load. Government of | 2.10 years experience at a level of
India) Curator or above in Museum of
National or International repute
Note: The | including 5 years administrative
crucial date for | experience in a responsible post,
determining 3. Evidence ol published
the age- limit | research work.
shall be the
closing  date | Desirable :
for receipt of | 1. Study of museum practices
applications abroad.
from 2, P.Gi. Diploma in Museology or
candidates in | equivalent or Management from a
India. (and not | recognized institute or university.
the closing
date preseribed | Note  1:  Qualifications  are
for those in | relaxable at the discretion of the
Assam, appointing  authority on the
Meghalaya, recommendation of the Selection
Arunachal Committee/Departmental
Pradesh, Promotion Committee, in case of
Mizoram, candidates otherwise well
Manipur, qualified.
Nagaland,
Tripura, Note 2:  The Qualification
Sikkim, regarding experience is relaxable
Ladakh at the discretion of the Selection
Divsion of | Committee/Departmental Pro-
Jammu  and | motion Committee in the case of
Kashmir State, | candidates belonging to
Lahaul and | Scheduled Castes or Scheduled
Spiti  District | Tribes. if at any stage of selection
and Pangi Sub- | the Selection Committee/
Division  of | Departmental Promotion
Chamba Committee is of the opinion that
District of | sufficient number candidates from
Himachal these communities possessing the
Pradesh, required experience are not likely
Andaman and | to be available to fill up the
Nicobar vacancies reserved for them.
Islands or
Lakshadweep).
Whether Period of | Method of [ In case of recruitment by | If a departmental | Circumstanc
age and | probation, | recruitment | promotion or deputation or | Promotion committee | es in which
educational | if any. whether by | absorption.  grades  from | exists  what is  its | Union Public
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qualification direct which promotion or | composition Service
prescribed recruitment | deputation or absorption to be Commission
for  direct or by | made. to be
reeruits will promotion consulted in
apply in the or by making
case of deputation recruitment
promotees. or

absorption

and

percentage

of the

vacancies 1o

be filled by

various

methods,

8. 9. 10. 11. 12 13.

Not One year | Deputation Deputation (including short | Selection Committee : Not
applicable. (including term contract) : Officers from | 1. Chairman, Allahabad | applicable

short  term | Central or State Government | Museum Society.

contract) or Universities or recognized | 2. One member to be

failing Research  Institutions  or | nominated by the

which by | Autonomous organizations of | Executive committee of

Direct Central/State  Government, | the society.

Recruitment | helding 3. Two experts to be

(a) (i) An analogous posts on
regular basis, or
(i) With five years of
regular service in  the
pay band 3: of Rs 13600-

recommended by society
and approved by
Government of India.

4 One representative ol
the Government of India

39100+Grade Pay | not below the rank of

Rs.7600 or equivalent; or Joint Secretary.

(itii)  With ten vears of | 5. SC/ST member to be
regular service in  the pay | nominated by society.
band % Rs 15600- | not below the rank of
39100+Grade Pay Rs. 6600 [ Professor {Indian
or equivalent; and Universityy  or  Joint

Seeretary.  Government
(b) possessing the essential | of India.

qualifications and experience
mentioned in Column 7.

(The period ol deputation
(including short term
contract) including the period
of deputation (including short
term contract) in another ex-
cadre post held immediately
preceding this appointment in
the same or some other
organisation or department of
the Central Government shall
ordinarily not to exceed five
years. The maximum age-
limit for appointment by
deputation  (including  short
term contract) shall not be
exceeding 56 years as on the
closing date of receipt of
applications),

Note: For the purpose of
appointment  on  deputation
(including short term
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contract)/absorption basis, the
service rendered on a regular
basis by an officers prior 1o
the st January, 2006 or the
date trom which the revised
pay structure based on the 6th
Central  Pay  Commission
recommendation  has  been
extended. shall he deemed o
be service rendered in the
corresponding grade pay or
pay scale extended based on
the recommendations ol the
Pay  Commission  excepl
where there has been merger
of' more than one pre-revised
scale of pay into one grade
with a common Grade Pay or
Pay  scale and where this
benefit will extend only for
the post (s) for which that
Grade Pay or Pay Scale is the
normal  replacement  grade
without any upgradation.




